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LETTER FROM THE DIRECTOR 
 
Dear Students, Faculty and Staff,  

We are excited to share with you this report for the academic year 2014-2015. We have had many successes and learning 

opportunities and have continued to build a quality department that focuses on student development and the promotion 
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STRATEGIC PLAN 
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2.3  Develop Alternative Break program application process to include pre-trip selection process 
(Spring 2017)  
 

2.4  Support the ongoing Service-Learning initiatives provided by Service-Learning Faculty 
Fellows including the development of the Service-Learning Advisory Committee (Fall 2014, 
ongoing)  completed Fall 2014, Advisory Committee has held 2 meetings and has 
representation from faculty, staff, students, and community partners 

 
 
Action Step#3: Create student led service options 
 

3.1  Establish purpose and standards for Community Service Board including working position 
expectations. Before next officer transition assess and implement needed structural and 
procedural changes (Spring 2015) Completed Fall 2014, new structure adopted November 
2014  

 
3.2  Plan and implement student led community service/ community partnership programs. 

2014/2015: 6 events with over 25 students in attendance. 
 Completed fall 2014 
2015/2016: 8 events with over 25 students in attendance 
2016/2017: 10 events with over 25 students in attendance  
 

3.3  Establish Wuõs Big Event as marquee traditional event that Community Service Board will 
be known for. With the ultimate goal of: (Fall 2017) 

  Kick-Off event with Keynote Speaker (established spring 2016) 
  Bus transportation for all participants 
  Increased participation by faculty/staff/students (15% growth per year) 
  Increased Community Partners service sites (2 new per year) 
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1.2  Reach the following amount of participants for each program (Spring 2017) 

 Leadership Discovery Summit: 50 had 50 this 2014-2015 
 Summer Leadership Institute: 50 had 50 this 2015 
 Leadership To-Go: 10 per session averaged close to 9 per session 
 

1.3 Create and host a regional leadership conference (Spring 2017)  
             Planning for June 2016 

 
Action Step#2: Implement targeted leadership programs to meet specific needs 

 
2.1  Create and implement the final program for the tiered leadership program (Spring 2015) 

Implemented in February 2015 
 

2.2  Reach the following amount of participants for each program (Spring 2017) 
 Emerging Leaders: 30 had 30 for 2015 
 Evolving Leaders: 30 had 24 for 2015 
 Engaging Leaders: 20 had 12 for 2015 

 
2.3  Assess programs annually to ensure they are meeting the needs of the students (Fall 2014, 

ongoing) currently taking place with each program 
 
Action Step#3: Enhance leadership skills and abilities of current student leaders        
 

3.1  Inform students about leadership opportunities through emails, info tables, and social media 
(Fall 2014, ongoing) currently happening 
 

3.2  Promote Coordinator of Leadership Development as a resource to be utilized at student 
meetings/retreats with a goal of at least one event per semester (Fall 2014, ongoing) 
currently happening 
 

3.3  Assist any student group with leadership initiatives with a goal of consulting with at least one 
student organization per academic year (Fall 2014, ongoing)  

 

Recognized Student Organizations 

Strategic Highlights 

Action Step#1: Develop student organizations through increased resources and developmental workshops 

1.1 Increase communication of university policy and procedures to organizations on a monthly 

basis (Completed Fall 2014 through the establishment of semesterly newsletters to advisors 

and weekly emails to student organization leaders) 

 

1.2 Expand training options by collaborating with other Student Engagement departments to 

ensure that diverse resources are available and accessible (Completed Fall 2014 by cross 

listing of Diversity and Inclusion trainings, Counselling and Testing options and other 

campus programs on Training menu ) 
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2.2 Create training documents for incoming executive board to be implemented for 2015-2016 

executive board and reviewed each year (spring 2015, ongoing) Created in spring of 2015 
and implemented with new board 
 

2.3 Annually review purpose and plan for kick-off retreat based on student needs (spring 2015, 
ongoing) Kick-off retreat was implemented in May of 2015, two half-days. It took place as 
not all members would be available for SI Leaders Retreat. 
 

2.4 Incorporate the exec. board pre-/ mid- / post-test into the transition to leadership plan (fall 
2015, ongoing) Completed in spring 2015 

 
Action Step # 3: Establish a program model that sets expectations for yearly scheduling of SAC Events 
Established in spring of 2015 

 
3.1 Develop a programming mission and purpose for each committee (fall 2015) Not created as 

organization structure changed. 
 

3.2 Compile and utilize event evaluations to assess the needs of the program model annually 
(spring 2015) Ongoing 
 

3.3 Create a collaborative process to review each committeeõs proposed events (fall 2015) Team 
review process will be implemented to evaluate all SAC events. (fall 2015) 
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HIGHLIGHTS FOR THE YEAR 

 New Permanent Office Space, RSC 216 suite 

 Office Restructure  

 



15 | P a g e  

 

 Student Activities Council new structure based on membership evaluation and strategic plan goals 

 



16 | P a g e  

 

STUDENT INVOLVEMENT STAFF 
 
The staff members of the Student Involvement department act as resources to Wichita State University. The 
professional staff provide guidance and leadership to six core areas: Cadman Art Gallery, Civic Engagement, 
Fraternity and Sorority Life, Leadership, Recognized Student Organizations and Student Activities Council. 
The staff is dedicated to creating a safe and educational environment for students to learn and grow. The 
student employees of Student Involvement provide much support to the daily activities of the department.  
 
Over the course of the year we had two staff on maternity leave and a couple staff members take positions 
elsewhere. This required the remaining staff to take on additional responsibilities. This included Nick Messing 
advising two SAC committees for the entire academic year, Lyston Skerritt advising Panhellenic Council for 
seven months and working with RSOs for three months, Nancy Loosle advising the Interfraternity Council 
and Multicultural Greek Council for six months and working with the gallery for three months, Chelsea 
Redger advising one SAC committee for a semester, and Meg Junk advising a SAC committee for a month.    
 

Professional Staff 

The Student Involvement Staff for 2014-2015 was é 
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o Shocker Fusion Chairperson (spring 2015) 
o Shocker Night Life Chairperson 

- Cadman Art Gallery Manager and Supervisor (fall 2014) 
- Graduate Assistant Supervisor (spring 2015) 
 
Meg Junk ð Program Advisor (June 2010- November 2014), Senior 
Coordinator of Fraternity and Sorority Life (November 2014- June 2015) 
- Advisor to Multicultural Greek Council  
- Advisor to SAC (June 2014 ð August 2014) 

 

 

 
Jeff Nilsen ð Program Coordinator (June 2013- November 2014), 
Coordinator of Student Organizations (November 2014- March 2015) 
 
 

 

 
Nick Messing ð Coordinator of Leadership Development  
- Plans and implements leadership programs 
- Advise two SAC Exec M1St29.8 61.794 re
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Cadman Gallery Attendants 
 
 
 
 
 
 
 
 
 
    Sarah Kurwelnz        Erikah Peña    Madison White 
 
 
Vamshi Dande Kiran: Gallery Attendant (January 2015-May 2015) 
 
 

 
 
 
 
 
 
 
 
 
 

 Jonathan Dennill Leslie Strunk 
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STAFF TRAINING AND DEVELOPMENT 

As a staff we spent the year focused on understanding and building our strengths. Utilizing Strengths Finder 
we spent time in several staff meetings and at one of the staff retreats doing exercises to understand how we 
can use them within our positions and with our students. We participated in UBIT, FERPA and sexual 
harassment training through the University. We attended the following conferences: NACA Central Region in 
Arlington, TX (two staff, four students); AFA in Nashville, TN (one staff); National Collegiate Leadership 
Conference in Phoenix, AZ (one staff); AFLV in Indianapolis, IN (three staff, eight students); ACPA in 
Tampa, FL (one staff); ACUI Annual Conference in San Antonio, TX (one staff); NACA National in 
Minneapolis, MN (two staff, two students), and Civic Learning and Democratic Engagement Annual Meeting 
in New Orleans, LA (one staff). 
 
Student Involvement Staff Retreats  
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Marketing 
Our continued goal of marketing Student Involvement is to increase recognition of the office as well as all 
our programs and initiatives. This past year we increased our collaboration with other campus departments to 
spread the word about involvement opportunities. Some of our most frequent supporters were the Rhatigan 
Student Center, Campus Recreation, Wu and Wichita State University. We often shared each otherõs posts 
and advertised each otherõs programs and services on social media and email list serves. The printed SI Event 
Calendar underwent a transformation this year. For the spring semester it was decided to consolidate all 
Student Engagement events into a printed event calendar, and we were asked to no longer produce an SI 
Event Calendar. The goal was to provide a consolidated place for students to get information about events on 
campus.  
 
Over the course of the year we continued to expand our social media reach. While Facebook and Twitter 
were our two main social media platforms, we launched our YouTube Channel in the spring semester. As the 
incoming students preferences are constantly evolving, we have begun discussion on what our next platform 
should be and are considering Snapchat, Instagram, Tumblr Google+ and LinkedIn.    
 
In December 2014 Student Involvement hired Jonathan Dennill as our marketing assistant. His first two 
projects were videos, an overall one of Student Involvement and SI Cribs, based on the former MTV Cribs 
show. Over the next five months he developed a couple of video marketing series called òStudent Tip of the 
Weekó and òA Peek into Student Lifeó. We will continue to develop the series and hope to expand their 
reach over the next year.  
 

 As of July 1, 2014, the office had the following engagement on these platforms: 

o Facebook: 914 Likes ( people who see Student Involvement posts ) 

o Twitter: 721 Followers (people who see Student Involvement posts) 

 As of July 1, 2015, the office had the following engagement on these platforms: 

o Facebook: 1,271 Likes ( people who see Student Involvement posts ) 

o Twitter: 1,352 Followers (people who see Student Involvement posts) 

o YouTube: Video with most views- SI Cribs 327 

     Average views for òA Peek into Student Lifeó videos- 132 

     Average views for òStudent Tip of the Weekó videos- 51 

CADMAN ART GALLERY 

After two years of construction the Wilson K. Cadman Art Gallery opened in August of 2014. In addition to 
the main gallery space, an additional outside display area was created. We were excited to have the gallery 
space open and functioning, and to provide this opportunity again to students.  
 

Fall 2015 Exhibits 

 

Main Gallery 

August 25 – September 5 

òAccumulate: A Mass Ofó 

Molly Williams 

Ceramics 
 

September 8 – September 19 

òRSC Grand Opening Exhibitó 

RSC Special Collections 

Mixed Media and Photography 
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October 6 – October 17 

òEmpty Bowls Projectó 

WSU Ceramics Guild 

Ceramics 

 

October 20 – October 31 

ò22nd Annual Elements Exhibitó 
 

November 3 – November 14 

òCultural, Ink, and Gridó 

Eriberto Biera 

Mixed Media 

 

December 1 – December 12 

òConnectionsó 

Rhonda Davis 

Pen and Ink 
 

Looking Glass 

August 11 – August 22 

òUnnatural Death/Human Natureó 

Dale Small 

Digital Color Photography 
 

August 26 – September 5 

òConvocation Flagsó 

WSU Student Groups/Organizations 

Mixed Media 
 

September 8 – October 11 

òRSC Grand Opening: Renovation Timelineó 

Photography 
 

October 21 – October 31 

òDisplay of Man and Woman of the Year Candidatesó 
 

December 3 – January 12 

òGuatemalan Photos and Textilesó 

WSU Anthropology Department 

Digital Color Photography and Mixed Textiles 
 

Spring 2015 Exhibits 

 
Main Gallery  
January 20 - 30  
òOcean of Passionate Pebblesó 
Verlene Mahomes 
Ceramics 
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February 2 - February 13  
òThe American Dreamó 
Alexandria Olthoff 
Paintings/Drawings 
 
February 16 -27  
òAbstractó 
Lorenza Orrin Breckenridge, III 
Paintings/Mixed Media 
 
March 2 -13  
òFluxó 
Scott Steder 
Ceramics/Mixed Media 
 
March 22 – April 3 
33rd Annual Exposure Photography Competition 
  
April 6 -17  
ò10 CUBEDó  
WSU Sculpture Guild 
Multi-

1 3 d
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Monday, April 27 - Friday, May 15 
“Travel to Cuba” 
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CIVIC ENGAGEMENT 

Civic Engagement 

Civic Engagement is a fairly new term incorporating civic minded activities. It can be defined as any individual or 
collective effort to support the needs of a community through intentional outreach programs or initiatives.  

Community 
Service 
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B) To contribute to student development and enhance opportunities for student leadership at Wichita State 

University. 

C) To serve as a resource and umbrella for Community Service efforts hosted by student organizations. 

D) To serve as an information and programming resource for other campus organizations and leaders, and to 

support their programming efforts as deemed appropriate by the Executive Board. 

2014 – 2015 Executive Board 
 

Position Name 

President Taylor Gladding 
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 1 Service in the City per semester 
 1 Walk By Event/ Table Event per semester 
 1 Speaker/ Educational Program/ Awareness Initiative per year 
 

Key Agencies: American Red Cross, American Diabetes, Leukemia Society, Ronald McDonald 

House, Harry Hynes Hospice, Childrenõs Miracle Network 

Service-Learning 

The Service-Learning report will talk about our highlights from 2014-2015 academic year. A partnership 

between Academic Affairs and Student Affairs was formed with the creation of the Faculty Fellows and the 

hiring of an Assistant Director, Student Involvement with responsibilities for Service-Learning. The team 

began the creation of developing a Service-Learning initiative for Wichita State University which included the 

creation of a formal identity, defined Service-Learning and identified outcomes, hosting symposiums for 

faculty development, assessments for faculty, students and community, creation of marketing materials and 

faculty resources (i.e. manual, reflection, sample syllabi) and the formation of the Service-Learning Advisory 

Committee.  

Definition 
Service-Learning (S-L) at Wichita State University is an experiential learning method that integrates 
community service with instruction and reflection to increase student civic mindedness and build community 
capacity. 
 
Outcomes 

 Applied Learning   

 Engage Diversity 

 Critical Thinking  

 Reflection 

 Community Impact 

 Student Experience 
 

Service-Learning Team 

 

 

 

 

 

 

 

 

 

 

 

  

  

  

  

Rhonda K. Lewis, Ph.D., M.P.H. 

Professor of Psychology 

316-978-3695 

mailto:rhonda.lewis@wichita.edu
mailto:natalie.grant@wichita.edu
mailto:chelsea.redger@wichita.edu
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Advisory Committee 

 
 
 
 

  
 
 
 

  

 

Bethany Bledsoe, 

Admissions 

Representative 

 

Dr. Kathy Coufal, 

Professor & Chair 

Communication 

Sciences & 

Disorders 

 

Brandon Johnson, 

Executive 

Director, 

Community 

Operations 

Recovery 

Empowerment 

(CORE) 

 

Nick Messing, 

Coordinator of 

Leadership 

Development 

 

Tanner Wilson, 

LAS Student 
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Marketing Development 
Developed a robust marketing plan including the creation of an informational card (see appendix) that 
included our definition, outcomes and contact information. We also created the Service-Learning Champion 
buttons for supporters and stakeholders of the S-L initiative. Buttons and informational cards were 
distributed at the Symposiums as well as sent to university administrators. We also began work on the 
development of our S-L website which includes a glossary, symposium PowerPoints, resources and 
definitions/outcomes.  
 
Manual 
The first step of the Service-Learning manual series was created with a focus of faculty and administrators. 
This manual highlights best practices and serves as a step by step guide to embedding service-learning in the 
classroom and community. Please see the full manual in the appendix section.  
 
Faculty and Community Partner Consults 
The team provided a number of individual consults throughout the year. Suggestions included reflection 

practices, technology, syllabus and course design, community placements and service-learning checklist 
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Student participated in a variety of fundraising efforts to pay for this experience. We were also able to secure 

two large donations (Rhatigan Student Center and Anonymous donor from the City of Wichita) to help with 

the cost of this trip.  

We worked with the Youth Services Opportunities Project (YSOP) 



32 | P a g e  

 

Students participated in a variety of reflective activities including a blog (www.wichita.edu/springbreak). 

Below is an excerpt to highlight the studentsõ experiences: 

“Tonight we made dinner for roughly 40 homeless and hungry individuals. Growing up in west side Wichita, going to private 

schools, and living a comfortable life, this was the most moving experience of the trip so far. I know I said that the work we did 

earlier made everything real, but this, this was real. I sat at a table with 6 people tonight and each of them had their own story to 

tell. Each of them has gone through more of life’s obstacles in the last month then I ever will. Khia (one of the woman I met) 

expounded to me the various shelters in the area and food pantries that she visits, oh, and the park she sleeps at. She soon had to 

leave because she wanted to go the library before it closed (a habit I noticed that most of them did because it was another safe 

haven for them).  I watched person after person carry ALL of their personal belongings in one single bag, put their pride aside, 

and open up to us. Some opened up more than others, but each of them moved me. I witnessed history lessons, saw family pictures, 

prayed, and listened to exceptionally intelligent people explain life to us. 

When I started this night, I thought I was just going to be another body to them. Someone to feed them, talk to them for a little 

bit, and listen. But in actuality, I learned SO MUCH from them. When they left I was overwhelmed with anger, emotion, and 

sadness because I wanted to personally go out and help each of them. I emphasized in reflection that this whole experience was a 

mystery to me. How do I explain to my friends and family what I felt at that moment? Sure, I can tell them the stats, maybe a 

few pictures. But I want them to feel what I feel. I want them to be moved like I am moved.  I guess when I come back home I 

can honestly say that this was a life changer.  I will learn to love each moment of my life and make it my life goal to make sure 

that I can share those moments with others. Peace, love, and good vibes.”  

Service Living Learning Community  

The Service LLC had a total of 11 members, 9 active each semester. The group was led by Peer Academic 

Leader (PAL), Emily Brown, and attended a variety of take to service events. The most notable 

accomplishment was hosting the first Angel Tree at WSU in the new Shocker Hall Dining area. Through the 

efforts of the group 50 angels were adopted.  

FRATERNITY AND SORORITY LIFE 

During FY 15 Fraternity and Sorority Life recognized 22 member organizations as part of the Greek 

http://www.wichita.edu/springbreak
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Fall Greek Chapter Size and Grade Report 
         
 Interfraternity Council 

IFC 

Community 

GPA 

3.025 

IFC Active 

Members 
3.087 

IFC New 

Members 
2.930 





35
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Total Chapter # of Active 

Active 
Member # of New 

New 
Member 

Rank CHAPTER Membership GPA Members GPA Members GPA 

1 Delta Sigma Theta * 3.622 * * 0 n/a 

2 Delta Gamma 96 3.436 96 3.436 0 n/a 

3 Phi Delta Theta 57 3.382 57 3.382 0 n/a 

4 Gamma Phi Beta 83 3.277 83 3.277 0 n/a 

 SORORITY AVG  3.201     

5 Zeta Phi Beta * 3.188 * * 0 n/a 

6 Sigma Phi Epsilon 60 3.175 60 3.175 0 n/a 

7 Alpha Phi 76 3.168 72 3.191 * * 

8 Delta Delta Delta 76 3.154 72 3.144 * * 

9 Beta Theta Pi 59 3.127 53 3.170 6 2.730 

 ALL GREEK AVG  3.122     

10 Sigma Alpha Epsilon 43 3.073 43 3.073 0 n/a 

 ALL UNIVERSITY 
FEMALE AVG 

 3.059     

 FRATERNITY AVG  3.016     

11 Kappa Kappa Gamma 
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Council Officers 
Spring 2015 IFC  Position Chapter 
Wyatt Vieux President Sigma Phi Epsilon 
Dalton Glascock Vice President Phi Delta Theta 
Luke Mohr 
Joshua Chase 

Secretary  
Treasurer 

Sigma Phi Epsilon 
Delta Upsilon 

Austin Tedder Recruitment Sigma Phi Epsilon 
John Hyunh Public Relations Phi Delta Theta 
Matthew Brinkmeyer Greek Relations  Beta Theta Pi 

 
Fall 2014 IFC  Position Chapter 
Brandon Baltzell President Sigma Alpha Epsilon 

Caleb Davis Vice President Delta Upsilon 
James Deckard Secretary Delta Upsilon 
Ethan Brennan Treasurer Sigma Alpha Epsilon 
Austin Griffith Recruitment Beta Theta Pi 
Wyatt Vieux Public Relations Sigma Phi Epsilon 
Isaac Roehm Greek Relations & Intramurals Sigma Alpha Epsilon 

 
Spring 2015 PC Position Chapter 
Emry Woelk President Delta Gamma 
Megan Ouderkirk Vice President Delta Delta Delta 
Rachel Whitmore Secretary & Scholarship Delta Delta Delta 
Susan Lickteig Treasurer Alpha Phi 
Daniel Prewitt Public Relations Alpha Phi 
Tram Ngo Greek Relations & Intramurals Delta Gamma 
Kelsey Arpin Recruitment Delta Gamma 
Ashlynn Funston Assistant Recruitment Gamma Phi Beta 
Jenny Nguyen Service Coordinator Gamma Phi Beta 
Mineka Rose Risk Management Kappa Kappa Gamma 

 
Fall 2014 PC Position Chapter 
Emry Woelk President Delta Gamma 
Marina King Vice President Delta Delta Delta 
Rachael Manske Secretary & Scholarship Alpha Phi 
Whitney Wilson Treasurer Delta Gamma 
Alyssa Johnson Public Relations Delta Gamma 
Shayla Meyer Greek Relations & Intramurals Gamma Phi Beta 
Susan Lickteig Recruitment Alpha Phi 
Lydia Korte Assistant Recruitment Delta Gamma 
Autumn Nance Service Coordinator Gamma Phi Beta 
Jacqueline Belden Risk Management Gamma Phi Beta 

 
Spring 2015 MGC Position Chapter 
Joseph Shepard  President Alpha Phi Alpha 
Shamiece Banks Vice President Alpha Kappa Alpha 
Samantha Tran Treasurer Sigma Psi Zeta 
Felix Agosto Secretary Sigma Lambda Beta 
Annie Bui Step Show Chair Sigma Psi Zeta 
Danielle Tang Step Show Co-Chair 
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Fall 2014 MGC Position Chapter 
Joseph Shepard  President Alpha Phi Alpha 
Cindy Nguyen  Vice President Sigma Psi Zeta 
Tan Dinh Treasurer Chi Sigma Tau 
Daniel Hong Secretary Chi Sigma Tau 
Annie Bui Step Show Chair Sigma Psi Zeta 
Vacant Step Show Co-Chair  
Lavon Kaska 
Shamiece Banks 

Greek Relations 
Public Relations 

Sigma Psi Zeta 
Alpha Kappa Alpha 

 
Chapter Presidents 
Fall 2014  
Alpha Kappa Alpha Sorority, Inc. Shamiece Banks 
Alpha Phi Sorority Kori Visor 
Alpha Phi Alpha Fraternity, Inc. Joseph Sheppard 
Beta Theta Pi Fraternity Michael Schultz 
Chi Sigma Tau Fraternity, Inc. Son Phan 
Delta Delta Delta Sorority Lyndsey Edwards 
Delta Gamma Sorority Shelby Verble 
Delta Sigma Theta Sorority, Inc. Kerisha Broadus 
Delta Upsilon Fraternity Ben Hundley 
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Presidents and Greek Advisor Training 
Greek Advisors and chapter presidents came together for their annual training in August and January. 
Meetings included updates on policies and procedures, structural changes, marketing/recruitment updates as 
well as round tables held with campus administrators. Advisors attended breakout sessions on conduct, 
mental health and wellness while chapter presidents reviewed expectations and the varying calendar. 
 
Bras for a Cause 
PC continued their tradition at WSU with the third annual Bras for a Cause. The women set-up a table on the 
RSC North Patio and encouraged those passing by to stop and sign a ribbon or decorate a bra for someone 
impacted by breast cancer. Panhellenic partnered with the Wichita Area Sexual Assault Center who provided 
informational handouts at the event. T-shirts were sold in advance and donations were accepted at the table 
for a breast cancer research foundation. 
 
Greek Retreat and Kallistei 
Due to the structural and staffing changes in FSL, Greek Retreat and Kallistei were cancelled.  
 
Meet the Greeks 
FSL hosted an updated fall program to promote interaction and engagement with campus Greeks. This Field 
Day held in the fall engaged 75 students in varying activities and programs. Weather and confirmation of 
location presented significant challenges in the execution of the program and should be noted for 
adjustments in the coming year.  
 
Panhellenic Scholarship Dinner 
Held for the fifth year, the Panhellenic Scholarship Dinner recognized the scholastic achievements of many 
Greek women. For the first time the event was moved off campus to the Crown Uptown Theater. Dr. E.N. 
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Living Learning Community 
The Greek Life LLC had a total of 25 members, 15 active each semester. The group was led by PAL Jordan 
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during the Greek Awards Program and highlighted on the Student Involvement website.  The Rhatigan 
Chapters for 2014 are:  Alpha Kappa Alpha Sorority, Inc., Alpha Phi, Delta Delta Delta, Delta Gamma, 
Gamma Phi Beta, Kappa Kappa Gamma, Zeta Phi Beta Sorority, Inc. Chi Sigma Tau Fraternity, Inc., Delta 
Upsilon, Phi Delta Theta, Pi Kappa Phi, Sigma Alpha Epsilon, Sigma Lambda Beta International Fraternity, 
Sigma Phi Epsilon.



http://newmanu.edu/speakers-bureau
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2014-2015 Executive Board 

Position Name 

President Amber Sevart 

Vice President of Membership George Swartzendruber
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 Fraternity/Sorority (F/S): Groups affiliated with the Interfraternity Council, Multicultural Greek 
Council or Women's Panhellenic Association 

 Governing/Representative Councils (G/R): Organizations which coordinate and/or govern a 
specific population or member groups 

 Graduate Interest (GI): Groups solely focused on the advancement and development of graduate 
students 

 Honorary (H): Groups formed to recognize or honor excellence and which have selective 
membership 

 Other (O): Groups which do not fit in one of the other categories listed 

 Political (P): Groups affiliated with or promoting a particular party, individual or issue in local, state, 
national or international politics 

 Recreation/Sports Clubs (R/S): Groups organized for recreational purposes (Groups wishing to 
obtain Sports Club status must contact the Assistant Director of Intramurals & Sports Clubs in 
Campus Recreation) 

 Religious (R): Groups affiliated with or promoting a religion, set of religious beliefs or lack thereof 

 Residence Hall (RH): Organized living groups and their associates 

 Special Interest (SI): Groups promoting or related to specific, defined interests 

Event Registration 

Any group planning to host an event which meets the below mentioned parameters must complete an RSO 

event registration form in its entirety, ensuring that all officials are in agreement on the expectations and 

execution of plans. This form, and the entire event planning process, must be completed in its entirety at least 

ten (10) business days prior to an event and returned to Student Involvement. As of Summer 2014, these 

forms were made electronic and available through OrgSync. All University locations must be reserved 

tentatively prior to the submission of this form. The following are variables which help define an event: 

 Over one hundred (100) people will be attending 

 Money will be exchanged 

 The event is open to the general public 

 Alcohol will be served 

 Food will be served 

 The event requires the RSO to enter into a contract with another entity 

 A controversial/political topic may be discussed  

 The event is outdoors and on-campus  

 Event is publicized (more than three of the following items are used: Facebook, poster, handbill, 
texting message, website, formal invitation, Twitter, organizational calendar,  information table)   
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Event Registration Frequency/Information 

Where will your event be hosted? 

 Answer  Percentage Count 

 On-Campus  68.48% 189  

 Off-Campus  31.52% 87  

Will you sell tickets/exchange money during the event?  

 Answer 
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ASSESSMENT 

Learning Outcomes 
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9.  Clarified Values- Understanding personal and organizational values play a significant role in achieving 

effective leadership in Campus Activities. Clarified values offer the leader a compass to navigate through a 

variety of leadership situations and challenges. Student leaders and programmers should reflect and engage in 

the process of values clarification to enhance personal growth and organizational effectiveness.  

10.  Enhanced Self Esteem- A meaningful outcome of student leadership is confidence in oneõs abilities. 

Students engaged in campus activities have a unique opportunity to practice a variety of skills and 

competencies resulting in enhanced self-esteem.  

11.  Personal and Educational Goals- The development of personal and educational goals will enhance a 

studentõs ability to choose opportunities in and outside of the classroom appropriate for their development. 

Once goals are stated, students can monitor the impact of their involvement and ascertain if the involvement 

is meaningful.  

12.  Career Choices- Student leadership can play a significant role toward enhancing opportunities following 

the undergraduate experience. Student leaders should consider early and frequently educational and position 

requirements for the work they hope to do upon completion of their formal education. Timely consideration 

and reflection will allow the student to utilize campus leadership opportunities to hone the skills and 

competencies necessary for their career choice. 

13.  Healthy and Satisfying Lifestyles- Establishing healthy lifestyle habits while in college translates into 
healthy lifestyle habits after college. Balancing time between school, work, leisure, recreation, and family will 
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Student Activities Council  
 

 
 
** Greek Councils will complete their first cycle in December 2015.  
  

Core Competencies Start of Term 
(average) scale 
1-7 (1 = low, 
7= high) 

End of Term 
(average) scale 
1-7 (1 = low, 7= 
high) 

Development/ Growth 

1. Leadership Development 3.25 5.62 +2.37 

2. Event Management 3.75 5.87 +2.12 

3. Meaningful Interpersonal 
Relationships 

3.87 6.00 +2.13 
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Skyfactor 
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Event Evaluation Results for Student Involvement FY15 

Information is based on surveys sent out after 45 events sponsored by Student Involvement.  

# Question Total 
Responses 

 Mean 

1 Overall, I noticed the marketing for the events 759  4.65/6  

2 The event was well organized 759  5.3/6 

3 I would recommend this event or program to friends 759  5.4/6 

4 I would attend future events hosted by Student Involvement  759  5.4/6 

5 This event or program enhance my knowledge and campus experience 759  5.2/6 

6 Overall, this was an outstanding event/program 759  5.15/6 

 

Marketing Results for Student Involvement FY15 

Marketing Preference Percentage 

Word of Mouth 38.5 

Posters 36.5 

Direct E-mail 27.5 

Shocker Blast 27 

Student Involvement Event Calendar 19.5 

Facebook 
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Demographic 

The following demographics represents responses from 920 students after participating with Student 
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APPENDIX 

 
STUDENT INVOLVEMENT POLICIES & PROCEDURES 
 
S
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under My Documents. Documents related to Student Involvement areas should be saved under the 
appropriate folder on the appropriate network drive.  The Activities Share drive (T:) is to be used for 
documents, information, Excel sheets, pictures, etc. pertaining to Student Involvement areas.  
 
When printing from a Student Involvement computer, students must use the appropriate print code/group 
name. If printing items that are unrelated to Student Involvement, let the front desk know and they will 
provide assistance. Black and white copies, for personal use, are $.05 per page and color copies are $.15 per 
page.   
 

Policy 3: Display Cases  

The Student Involvement display cases, located on the first floor of the Rhatigan Student Center (RSC), are a 
service provided by Student Involvement for student groups, organizations and departments of Wichita State 
University (WSU) to promote their activities and/or recruit membership for their areas. Reservation of these 
cases is handled in Student Involvement, RSC 216, according to the following guidelines: 

 
Reservations 
1. The display cases can be used by any registered WSU organization or department at no cost. 
2. Reservations are made on a first-come, first-served basis. 
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Policy 4: Dress Code 

 

 
āPolo shirt/oxford shirt 

āCollared or collarless blouse/shirt 

āShirts w/unfinished bottoms (if tucked in) 

āT‐shirts/sweatshirts without prejudicial 

content/ political statements, 

jokes/suggestive content 

āSleeveless Blouses 

āSweater/cardigan 

āBlazer 

āSport coat 

āJacket 

āT‐shirts/sweatshirts w/prejudicial content, political 

statements, jokes, suggestive content or other 

university 
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āPierced ears w/ jewelry 

āTie clip 

āFinger rings 

āBracelet/wrist watch (no obscene/offensive 
items) 

ÂMetal/colored tongue rings 
āExcessive piercings 

 

Full-time staff and graduate assistants are expected to dress, at minimum, in business casual 

Monday - Thursday and as their schedule dictates. Jeans and other casual wear can be worn 

as needed for events. 

*This list is not meant to be all inclusive. If you have questions about the dress code which 

are not directly addressed above please see your supervisor. 

**There may be exceptions to each rule, subject to your supervisor's approval. 

HAIR APPEARANCE 

ACCEPTABLE UNACCEPTABLE 

āMales trimmed at ear 

āAfro 

āShaved head 

āSideburns neatly trimmed, extended to 

bottom of the earlobe 

āFlares/mutton chops (neatly trimmed) 

āBeard‐ neatly trimmed 

āMoustache‐ neatly trimmed 

āGoatee‐ neatly trimmed 

āHair below shoulder length, combed and 

away from face 

āPonytails/braids 

· Ungroomed hair/facial hair/sideburns 

 
 

MISCELLANEOUS 

ACCEPTABLE UNACCEPTABLE 

āUndergarments (women‐ bras a must) 

āSports bras (if concealed) 

āPantyhose 

āTie 

āBelt/belt buckle 

āMakeup in color that blends with skin color 

· Eye makeup (mascara/eyeliner/shadow) 

used in moderation 
· Fingernails no more than 1/2" to 3/4" 

āLipstick/lipliner used in moderation 

āPerT4 257.81 Tm
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 All Un
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Policy 12: Opening and Closing Procedures 

 
Student Involvement  
When opening the Student Involvement office, the following procedures should be followed: 
1. Turn on the front desk computer. 
2. Unlock front desk cabinets. 
3. Unlock copier room door. 
4. Turn on lounge computers and television. 
5. Take front desk phone off òSend All Callsó & check messages. 
6. Check Get Involved e-mail and Calendars (including staff). 
7. If the front door is unlocked and/or open when you arrive, notify the Office Manager immediately. 
 
When closing the Student Involvement office, the following procedures should be followed: 
1. Make sure that the front desk, office and copy areas are neat and well-kept. 
2. Turn phone to òSend All Callsó. 
3. Shut down computer. 
4. Lock front desk cabinets. 
5. Shut the copier room door. 
6. Turn off the lounge computers and television. 
7. If someone is in the office, let them know youõre leaving and are locking the door. SAC, CSB, SI 

Ambassadors and Greek Council exec members can be left in the office. Other students should be 
asked to leave unless they are working with the exec members. 

8. Lock the front door. 
 
Cadman Art Gallery 
When opening the Cadman Art Gallery the following procedures should be followed: 

1. Do a walk-through of ôThe Looking Glassõ and check all art work and labels to make sure none 
or damaged or falling apart. 

2. Complete a check of inventory supplies and return any items to their specific location. 
3. Stow personal items out of sight. 
4. Turn on all lights. 
5. Make sure attendant desk and countertop is well organized. 
6. Open main entry all the way 
7. Make sure gallery is clean and tidy. 
8. Turn on laptop and review any notes and update attendance tracker. 
9. Notify Gallery Supervisor of any non-working lights. 
10. Check all art work and labels in the main gallery to make sure none are damaged or falling down. 
11. Make sure comment book is set up properly and has a working writing utensil. 

 
 
When closing the Cadman Art Gallery the following procedures should be followed: 

1. Make sure gallery clean and tidy. 
2. Make sure attendant desk and counter top organized. 
3. 
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1. Lights are to remain on during shift transitions 
2. Store laptop away in storage cabinet. 
3. Display òWill Return Shortlyó sign 
4. Close and lock glass door. 

 

Policy 13: Posting  

Student Involvement will accept materials from WSU departments, student groups and Recognized Student 
Organizations.  

 
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 Employees should request all leave types as early as possible from their supervisor, but no more than 

three months prior to the date requested for leave. If special circumstances warrant (e.g., travel plans, 

medical procedures), employees can request vacation/sick leave from their supervisor sooner than 

three months out. When in doubt on the appropriateness of the request, the employee should make 

the request to their supervisor.  

 When a Student Involvement staff member is sick, they should contact the staff team via email to let 

the office know they will not be in. For full-time staff, when they return from sick leave, they should 

fill out a WSU Leave and Overtime Request Form and turn in to their direct supervisor.   

 
Policy 15: Student/Staff Relations  
While in a work situation, full-time staff members should maintain professional conduct in the representation 
of Student Involvement and Wichita State University. Staff should avoid inviting solitary students to private 
areas such as their homes and from consuming alcohol while working or supervising students in any capacity.  
 
At events sponsored by Wichita State student organizations or groups, Student Involvement staff shall not 
partake in alcoholic beverages. It is recommended that staff members attending events with alcohol do so 
with another WSU staff person.   
 
Policy 16: Tornado Warning  
If there is a tornado warning, anyone in the Student Involvement office must either exit the office and go to 
the Shocker Sports Grill and Lanes or exit the building. It is an individualõs choice to not seek shelter, but if 
they are not going to follow procedure, they must leave the Rhatigan Student Center. 
 
If there is a tornado warning at an event or after hours, seek the closest, open tornado shelter. If the event is 
in the CAC Theater, individuals must seek shelter under the stage, in the Shocker Sports Grill and Lanes or 
exit the Theater.  
 

Policy 17: Visitation  

Student Workers  

 Visitation/Communication 
o Family and friends should not visit work unless allowed by a supervisor.  

 If by chance a family member or friend does visit, keep the visit brief. 
o No personal communication should be used on office equipment without the permission of 

the supervisor. Communication includes: 

 Phone calls 

 Online chatting 

 Email 

 Faxes 

 Facebook/Social Media 

 Work/Homework 

 Personal work/homework while working is not permitted unless allowed by 
a supervisor. This includes, but is not limited to, the following: 

o Studying and/or homework 
o Work related to an outside job, student organization, or volunteer 

group. 

 Personal Property 
o Use of any device unrelated to your job should be approved by your supervisor. 
o Personal belongings should be kept secure. 
o Cell phone use is not permitted unless allowed by a supervisor. 
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o Headphones are not permitted with any device. 
 

Policy 18: Weapons  

1. Weapons, explosives and other hazardous objects or substances covered by this policy shall include, 
but not be limited to, the following: 

a. Any object or device which will, is designed to, or may be readily converted to expel bullet, 
shot or shell by the action of an explosive or other propellant; 

b. any handgun, pistol, revolver, rifle, shotgun or other firearm of any nature, including 
concealed weapons licensed pursuant to the Personal and Family Protection Act, and 
amendments thereto; 

c. any BB gun, pellet gun, air/CO2 gun, stun gun or blow gun; 
d. any explosive, incendiary or poison gas (A) bomb, (B) mine, (C) grenade, (D) rocket having a 

propellant charge of more than four ounces, or (E) missile having an explosive or incendiary 
charge of more than 1/4 ounce; 

e. any incendiary or explosive material, liquid, solid or mixture equipped with a fuse, wick or 
other detonating device; 

f. 
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 For students traveling, the Participant Agreement and Emergency Contact and Medical Form must be 
filled out for each participant. A WSU University-Sanctioned Student Travel Registration Form should 
be completed at least one week prior to the date of departure and provided to the Vice President for 
Student Affairs office and the Student Involvement Office Manager. A copy of each Student 
Involvement Emergency Contact form needs to be turned into Office Manager at least one business 
day before departure. It is recommended to have one staff member for each 20 participants. 

 

 If transportation is provided by an outside company, a copy of the companyõs Certificate of Liability 
Insurance must be obtained and Wichita State University needs to be listed as the Certificate Holder.  

 
Policy 20: Sidewalk Chalking Guidelines  

Recognized student organizations and campus departments are permitted to chalk on University sidewalks in 

order to publicize a University event they are sponsoring, a component of the event to promote student 

participation or to market the sponsoring group or organization. For chalking on campus, the following 

guidelines have been established: 

 

1. Student organizations and campus departments MUST obtain approval from Student Involvement 

prior to chalking. 

2. Only water-soluble dry stick sidewalk chalk may be used. Aerosol spray chalk is not permitted.  If the 

University has to clean any permanent materials used, the group responsible will be billed for the cost 

of removal.  

3. Chalk advertisements may be no larger than 4 feet by 4 feet, and each organization /department is 

allowed a maximum of six (6) chalking squares on campus at a time. 

4. Chalking is only allowed on the main campus (including the Hughes Metropolitan Complex). 

5. Chalking is permitted on horizontal, paved/concrete, uncovered campus sidewalks.  Chalking is not 

permitted on covered sidewalks, stairways, curbs, or stair risers, on brick surfaces, parking lots, 

buildings, windows, benches, planters, trash containers, signs, pillars, light poles, trees, any other 

vertical surfaces, or anything other than the paved/concrete, uncovered sidewalks mentioned above. 

6. Chalking must be at least twenty (20) feet from the entrance of a building. 

7. All chalk advertising MUST clearly identify the sponsoring organizationõs name. 

8. Chalking publicity is allowed for seven (7) days.  Removal must take place by the organization at the 

conclusion of the 7th day. A power sprayer and broom are available for c34.6Aihalk- 
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- Employees are expected to report in to the office at the start of their work day. An exception to this 

is if the employee is out of town on work sponsored travel.   

- Staff should keep in mind the following: 

o E-hours are to be utilized to meet the needs of the employeeõs position, the department and 


