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Optional Life Insurance
It’s not easy to think about, but what if you suddenly 
died? Your family could be faced with house payments, 
unpaid bills, childcare and other expenses just to maintain 
their current lifestyle. Could your family live without your 
income? Would your family be able to pay for the medical 
expenses associated with a terminal illness or with burial 
and funeral expenses?



How much coverage do I need?
Your family has a unique set of circumstances and 
financial needs. To help you calculate how much optional 
life insurance you may need, see our Life Insurance 
Needs Calculator on page 4 of this booklet.

How much will Optional Life insurance cost?
Rates are based on your age, or your spouse’s age as 
of last January 1. Premiums are automatically deducted 
from your pay.

Use the following rates to determine the monthly premium 
for your member and spouse coverage:

*Per $1,000 of total coverage

**Your monthly premium will also include a $0.20 per month 
administrative charge.
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Example

Member age 40, choosing $100,000 of coverage

1. Your coverage amount =  $100,000

2. Divide your coverage amount 
 by 1,000 ÷ 1,000

  = 100

3. Using the rate table, find the  
 rate that corresponds with  
 your age as of January 1 x $0.073

4. Multiply the answer of line 2  
 by line 3 = $7.30

5. Add $0.20 per month  
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Are there any other benefits included with 
optional life insurance?
You’re eligible for an additional benefit, the Repatriation 
Benefit, if you die more than 200 miles from your primary 
place of residence. It will pay for expenses, up to a benefit 
maximum, to transport your body to a mortuary near your 
primary place of residence. 

Your benefit includes a travel assistance program that 
provides a full range of 24-hour medical, legal and travel 
assistance services to you and your dependents when 
you travel more than 100 miles from home or in a 
foreign country. 

What are the exclusions?
Your coverage includes an exclusion for death resulting 
from suicide or other intentionally self-inflicted injury while 
sane or insane. The amount payable will exclude amounts 
that have not been continuously in effect for at least two 
years on the date of death. 

What happens if you leave employment  
or retire?
If you retire, end employment or move to a position not 
covered by KPERS, your basic and any optional life 
insurance for you, your spouse or children will end. You 
can continue your coverage through a conversion or 
portability option within 60 days of ending employment. 
Individual whole life insurance and portable group term 
life insurance offer different features to satisfy the needs 
of a broad range of members.

How do I apply?
During open enrollment: Go to kpers.org, click the blue 
Member Login button at the top of the page, and log into 
your account. Choose “New User” if you’ve never used 
your account.

Outside open enrollment: A paper form is available at 
kpers.org/optionallife. From the Forms & Publications 
tab, select “Forms by User” from the drop down menu. 
Underneath the Active Member Forms section, select the 
blue Optional Life Insurance button. The Enrollment Form 
can be found here.

If you have questions, please contact 
The Standard toll-free at 844-289-2306 
or email kpersadmin@standard.com.

http://kpers.org
http://kpers.org/optionallife


Step 1: Income Needs

http://www.standard.com/mybenefits/kpers/needs.html
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Standard Insurance Company 
For more than 100 years we have been dedicated to
our core purpose: to help people achieve financial well-
being and peace of mind. We have earned a national
reputation for quality products and superior service by 
always striving to do what is right for our customers.

Headquartered in Portland, OR, The Standard is a 
nationally recognized provider of group Disability, Life, 
Dental and Vision insurance and Individual Disability 
insurance. We provide insurance to more than 24,800 
groups, covering over 8 million members nationwide.*  
Our first group policy, written in 1951 and still in force  
today, stands as a testament to our commitment to  

http://www.standard.com



