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GENERAL TESTING INFORMATION 

CATEGORIES OF EMPLOYEES SUBJECT TO TESTING 

Each employee, including any assistant, helper, or individual in a training status, who 
fills any of the following capacities, are subject to the provisions of this Policy: flight 
crewmember, flight attendant, aircraft dispatcher, inspection, overhaul, repair, 
preservation, replacement of parts, or preventative maintenance on any certified part 
or component that requires an airworthiness release. 

CIRCUMSTANCES UNDER WHICH AN EMPLOYEE WILL BE TESTED 

Pre-Employment. Individuals must have a verified negative drug test prior to being 
hired. 

Random.  Employees will be selected at random for drug and alcohol test throughout 
the year and the test will be unannounced. The employee must proceed immediately 
to the testing site when they are notified of the test. 

Post-Accident. If the employee's performance either contributed to an accident or 
cannot be completely discounted as a contributing factor to an accident, the employee 
will 







 
 
 

 

 
 

    
   

 
 

   

 
    

   
         

  
 

   

    
 

  
 

   
 

    
 

           
  



 
 
 

 

 
 

    
  

 
 

      

   
 

     

     
    

    
   

    
   

 
    

 
    

    
      

   
   

 
   

 
   

 
   

    
  

  
 

  

 
 

     

     
 

    

  
  

  
 

   
           

CONSEQUENCES OF ALCOHOL USE OR MISCONDUCT 



 
 
 

 

 
 

    
  

 
 

  
  

 
    

        
 

 
            

  
            

     
  

   
       

    
  

    
  

          
    

   
         

    
   





 
 
 

 

 
 

    
  

 
 

   
 

     
     



 
 
 

 

 
 

    
  

 
 

          
           

  
    

  
   

 
      

 
   

  
 

   
  

 
  

  
 

  
  

 
  
   

   
 

    
        

     
  

 
 

   
 

 
     

  

If the alcohol confirmation test result is lower than 0.02 no further action is required. 
If the alcohol confirmation test result is 0.02 or higher, then the employee must 
sign STEP 4 of the ATF. If the employee does not sign the ATF, it is not considered 
a refusal to test, and the BAT makes a notation in the remarks section. 
The test results are then immediately transmitted to the DER in a confidential 
manner in person, by telephone, or by electronic means. 

Problems that always cause an alcohol test to be canceled: 

In the case of a screening test conducted using a saliva ASD: 
a. The STT reads the results sooner or later than the time allotted by 

the manufacturer. 
b. The device does not activate. 
c. The device is used after the expiration date printed on the package. 

In the case of a screening or confirmation test using an EBT: 
a. If a test result printed by the EBT does not match the displayed 

result 
b. The BAT does not conduct an air blank before the confirmation test 
c. There is not a 0.00 result on the air blank conducted before the 

confirmation test 
d. The EBT does not print the result 
e. The next external calibration check of the EBT produces a result that 

differs by more than the tolerance stated in the Quality Assurance 
Plan. 

Controlled substance testing will be done by sending a urine sample to a Department of 
Health and Human Services approved lab. A chain-of-custody form will identify the 
specimen throughout the testing process. The Medical Review Officer will review test 
results, to ensure that the specimen was collected and processed according to 49 CFR 
part 40. 

Urine samples will be collected in private, except in special situations; such as previously 
adulterated or substituted samples. 

NIAR will keep all test results in a locked file. 
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costs resulting from diverted supervisory and managerial time, friction among workers, 
and damage to NIAR’s public image mean that workplace substance abuse can further 
cut profits and competitiveness. 

Alcohol abuse can lead to serious problems with the law (e.g., drunk driving), work, and 
personal relationships. 

SIGNS AND SYMPTOMS OF ALCOHOL OR CONTROLLED SUBSTANCE 
MISUSE 

Any one or more of the following signs may indicate a substance abuse problem: 
Family or social problems caused by substance abuse. 
Job or financial difficulties related to substance abuse. 
Loss of a consistent ability to control drinking. 
"Blackouts" or the inability to remember what happened while drinking or using 
controlled substances. 
Distressing physical and/or psychological reactions if you try to stop drinking or 
using controlled substances. 
A need to drink increasing amounts of alcohol to get the desired effect. 
Marked changes in behavior or personality when drinking or using controlled 
substances. 
Starting the day with a drink or getting drunk frequently. 
Hurting yourself or someone else, while intoxicated or using controlled 
substances. 




