WICHITA STATE
UNIVERSITY

Program Review Self-Study Template
Academic unit: CLES
College: Education
Date of last review April 2011
Date of last accreditation report (if relevant)
List all degrees described in this report (add lines as necessary)

Degree: EdD in Educational Leadership CIP* code: 13.0401
Degree: EdS in School Psychology CIP code: 42.2805
Negrge, MEd ip Educatinnal Leadershin CIP cade: 13,0401
Degree: MEd in Educational Psychology CIP code: 42.2806
Degree: MEd in Counseling CIP code: 13.1101

*To look up, go to: Classification of Instructional Programs Website, http://nces.ed.gov/ipeds/cipcode/Detault.aspx?y=55

Faculty of the academic unit (add lines as necessary)
Name Signature
Joel Abaya, Assistant Professor of Educational Leadership

Susan Bray, Assistant Professor of Counseling

Doris Burgert, Instructor, Educational Psychology
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a. University Mission:
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Kansas and the greater public good.
b. Program Mission (if more than one program, list each mission): The mission of CLES is to prepare
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Leadership, Educational Psychology and School Psychology.
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1-7 from the Office of Planning Analysis as well as any additional relevant data. Programs should
comment on details in regard to productivity of the faculty (i.e., some departments may have a few faculty
producing the majority of the scholarship), efforts to recruit/retain faculty, departmental succession plans,
course evaluation data, etc.




c. Identify the principal learning outcomes (i.e., what skills does your Program expect students to graduate
with). Provide aggregate data on how students are meeting those outcomes in the table below. Data
should relate to the goals and objectives of the program as listed in 1e. Provide an analysis and evaluation
of the data by learner outcome with proposed actions based on the results.
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Leaming Outcomes

1. The doctoral candidate
understands and applies inquiry
processes necessary to help all
students learn through a focus on
problems of practice and human
relations, and to contribute to the
development of diverse learning
organizations appropriate for the
21% century.

2. The doctoral candidate
understands and applies
foundational content knowledge
in leadership, communication,
organizational theory, diversity,
communication and information
technology integration,
collaboration, decision-making,
policy analysis, and research
methodologies.
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Assessment Tool (e.g.,
portfolios, rubrics, exams)

1. Seminar Assessment

2. Comprehensive Exam

1. Field Study Assessment

2. Comprehensive Exam

Target/Criteria
(desired program
level achievement)
1. 100% of 7 rubric items

rated Acceptable or
minimum score of 14

2. 100% Acceptable ratings
on 20 rubric items or a
minimum score of 40

1. 100% of 8 rubric items
rated Acceptable, or a
minimum composite score
of 16

2. 100% Acceptable ratings
on 20 rubric items or a
minimum score of 40

Results

In the past three years
(2011-2013) 100% of
doctoral students passed
these assessments.

In the past three years
(2011-2013) 100% of
doctoral students passed
these assessments.

Analysis

Results indicate students
are attaining the learning
outcomes to the
requirements of the
program. 95% of
students who pass these
assessments go on to
successfully complete a
dissertation.
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4. The doctoral candidate
understands the potential
appropriate/emerging technology
creates for transforming learning

1. Technology Assessment

2. 100% of 3 rubric items
rated Acceptable or a
minimum composite score
of 6

1. 100% of 9 rubric items
rated Acceptable or
minimum composite score
of 18

In the past three years
(2011-2013) 100% of
doctoral students passed
these assessments.
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and multiple applications and
integration of technology in
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2. Comprehensive Exam Reflection

2. 100% Acceptable ratings

on 20 rubric items or a
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(2011-2013) T00% of
doctoral students passed
these assessments.

5. The doctoral candidate reflects
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1. Reflection Rubric

1. 100% of 11 items rated
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portiolios, rubncs, exams)

application to practice, and its
ethical implications.

6. The doctoral candidate reflects
on his/her beliefs, perceptions,

composite score of 22

2. 100% of 3 rubric items
rated Acceptable or a
minimum composite score
of 6

1. 100% of 11 rubric items
rated Acceptable or a

In the past three years
(2011-2013) 100% of
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multicultural awareness, and

of 22

these assessments.
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contexts. Acceptable or a minimum

composite score of 6



4. The building level administrator 1. Praxis II 1. State Cut Score of 165 In the past 3 years (2011-
is an educational leader who or better 2013) 100% of the students
promotes the success of all have passed these
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5. The building level administrator 1. Praxis II 1. State Cut Score of 165 In the past 3 years (2011-
is an educational leader who or better 2013) 100% of the students
promotes the success of all have passed these



and needs, implements passed all assessments for

interventions to achieve those 3. Intervention Project 3. 70/100 points this standard

goals, and evaluates the
PO .

i vy 2 1 f T L R = VNt | L.V VIR
e a T — ER s

Ez - -4
. g3
W ﬂ
4l

4 i
3. Knowledge Exam: Standard 6 !
Questions

- r|

(F'® 4 Q
ot L5 e

this standard

rar1 sacaL._a




services to infants, children and
families, and of ethical,
professional, and legal standards.
The school psychologist practices
in ways that are consistent with
applicable standards, is involved
in the profession, and has the
knowledge and skills needed to
acquire career-long professional
development.

Standard 10

3. Knowledge Exam: Standard 10
Questions

3. Correctly answers 70%
of questions

passed all assessments for
this standard

2013: 100% of candidates
passed all assessments for
this standard




contemporary education and

counseling practices, preparation

standards, professional
edentialing practices, and
.dcal behaviors.
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3. Case Study #10

items of rubric

3.Target/Acceptable on all
items of rubric
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understands and implements
management and consultation
skills necessary to integrate
program planning, curriculum

and evaluation.
3. The school counselor

1. Practicum Evaluation

items of rubric

1. Target/Acceptable on all

2012: 100%
2113: 100%

No revisions necessary
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d. Provide aggregate data on student majors satisfaction (e.g., exit surveys), capstone results, licensing or
certification examination results (if applicable), employer surveys or other such data that indicate student
satisfaction with the program and whether students are learning the curriculum (for learner outcomes, data
should relate to the outcomes of the program as listed in 3c).

Program Satisfaction Survey Results: Percent Satisfied/Very Satisfied

N 2012 N 2013
University Graduate Level 80.0% 82.5%
College of Education Graduate Level 86.8% 86%
drrantinand T andacalin — 15 2 20/ 10 Qa 70/

SLLA . )
Counseling 71.4% 20 80%

Majors (nfcbhiSsdegreeqpgnanic ansihigiizlyi atisdie dxantlpiheinps) grapeary fthr Hetvasethf@ gaard 00% of graduates during
theapastthree years reporting they were either satisfied or very satisfied.

MEd in

N Program Result National Comparison+
2013 12 Praxis II- School Counseling  100%
2012 9 Praxis II- School Counseling  100%
2011 16  Praxis II- School Counseling  100%

MEd in Educational

Year N Program Result National Comparison+
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Licensure Assessment (SLLA)
2012 15 SLLA 100%
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The School Psychology prograni is also fully accredited by the National Association of School
Psychologists (NASP). The program has maintained its stability in enrollment in graduates over the past
five years. The program is scheduled to undergo accreditation review in Spring 2015.

The other programs are also scheduled for an accreditation review in Spring 2017 by the Council for
Accreditation of Educator Preparation (CAEP), a new accreditation body that supersedes NCATE.

The Counseling program is currently not accredited by the Council for the Accreditation of Counseling
and Related Educat10na1 Programs (CACREP), but the faculty are investigating the process for self-study,
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in private practice or agencies where mental health services for adults and children are provided. The projected
growth rate for school counselors is 12%, for mental health counselors it is 29%, and for jobs in post-secondary
administration it is projected at 15%.

Demand for the Masters degree in Educational Psychology has declined slightly over the past three years, with an
average of 15 applicants, 11 being admitted, and 7 enrolling in the program. A majority of these students go on to
pursue the EdS in School Psychology. Other graduates pursue doctoral degrees in Psychology or a related discipline.
Many graduates with a Masters degree in Educational Psychology work in private industry or become post-secondary
teachers. As noted above, the job growth rate for careers in Educational Psychology is 12% and 19% for post-
secondary teachers.

The Educational Spe01al1st degree in School Psychology is a highly specialized discipline, where the demand for







6. Report on the Program’s goal (s) from the last review. List the goal (s), data that may have been collected to
support the goal, and the outcome. Complete for each program if appropriate (refer to instructions in the
WSU Program Review document for more information on this section).

(For Last 3 FYs) Goal (s) Assessment Data Analyzed Qutcome

As noted at the outset of this report, at the last review, these programs were situated in two different departments. When
the previous self-studies were completed in 2011, the report template did not call for the identification of program goals.

7. Summary and Recommendations
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work together. We have an opportunity to increase the enrollment of international students in the Masters
in Educational Psychology and the doctorate in Educational Leadership because they are not KSDE
licensure programs. Pursuing non-traditional students these two degree programs has the potential to
increase enrollments, which is especially important for boosting enrollments in the Educational
Psychology Masters degree program. Offering a doctoral degree in Adult Education/Adult Learning
should also help Educational Psychology enrollments, as most students who pursue this degree will be
graduates of those programs. Educational Psychology program faculty have the capacity to expand
research course offers to other disciplines on campus. CLES faculty have the expertise and desire to offer
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weaknesses are also opportunities.
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