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7. Students will develop appropriate clinical teaching skills as assessed by faculty mentors. (BSDH- 

completion) 

8. Students will be able to assess, plan, implement and evaluate community-based oral health 

programs. (BSDH, BSDH-completion) 

 

2. Describe the quality of the program as assessed by the strengths, productivity, and qualifications of the faculty in terms 

of SCH, majors, graduates, and scholarly/creative activity (refer to instructions in the WSU Program Review document for 

more information on completing this section).   

 

Complete the table be
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enhancement of the on-line degree completion program with an expected increase in enrollment.  The 

program also collaborated with Nursing to offer one interprofessional course for our entry level 

students which also appears as an artificial drop in credit hours during this period as the course was 

listed in nursing.  The distribution of credit hours taught between tenured and non-tenured faculty is 

reflective of the appointments in the program.  The number of degrees granted annually meet KBOR 

requirements and is expected to increase after enhancement of the degree completion program.  The 

drop in degrees granted is specific to the degree completion program. 
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Learning 
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student satisfaction with the program and whether students are learning the curriculum (for learner 

outcomes, data should relate to the outcomes of the program as listed in 3c). 

(See Appendix for Program Assessment Reports) 

Learner Outcomes (e.g., capstone, licensing/certification exam pass-rates) by year, for the last three years 

Year N Name of Exam Program Result National Comparison± 



http://www.aacu.org/value/rubrics/




http://www.bls.gov/oco/


12 

 Provide a brief assessment of student need and demand using the data from tables 11-15 from the 

Office of Planning and Analysis and from the table above.  Include the most common types of positions, 

in terms of employment graduates can expect to find. 

 

As evidenced by the number of applications and the projected growth rate of the profession, Dental 
Hygiene is a career in high demand with a strong earnings potential.  The BLS projected growth rate to 
2022 is 33%.  Even though Kansas has seen an increase in number of entry level programs offered in the 
state, WSU applications remain strong.  Students in the program comment on coming to WSU for the 
baccalaureate degree. 

 
The primary employment setting for the entry level programs is the private dental office.  Since the 
creation of the Extended Care Permit for dental hygienists in Kansas, a new career option of working in 
non-traditional settings such as schools and nursing homes has developed.  The role requires over 1,000 
hours of clinical practice so it is not for hygienists until at least the 2nd year of practice.  Neither the entry 
level or degree completion graduates enter graduate school immediately after completion of their 
programs.  The program anticipates that graduates of both tracks will continue a
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The program does provide teaching in other areas as guest lecturers in HP 101 and interdisciplinary 
teaching in the Physician Assistant Program.  DH faculty teach three modules of oral health education to 
the PA students.  Additionally in FY 11 we began a collaboration with nursing in an interprofessional 
course with nursing called “Evidence Based Practice” where DH and Nursing students learn together.   
That collaboration continues today.  Faculty have also guest lecture in CSD and HP courses. 
 
Faculty are involved in a wide variety of service to the college, university and the profession.  Faculty 
serve on college committees, serve as in Faculty Senate, as judges at the DSI competition and volunteer 
in the community at service events such as Kansas Mission of Mercy, Give Kids a Smile, and our own 
Dental Camp.  Faculty are active in their professional organizations and work as committee chairs and 
officers at the local and state level.  Two faculty serve as clinical examiners for a regional testing agency. 
 

  

6. Report on the Program’s goal (s) from the last review.  List the goal (s), data that may have been collected to 

support the goal, and the outcome.  Complete for each program if appropriate (refer to instructions in the WSU 

Program Review document for more information on completing this section). 

   

(See Appendix for Department Goals) 

 (For Last 3 FYs) Goal  (s) Assessment Data Analyzed Outcome 

Annual program goals 

are attached in the 

appendix.  Listed in this 

table are the specific 

work related to 

accreditation, program 

review and new 

initiatives. 

Develop and implement 

Learning Outcomes Measures 

(LOM) Tables for the Entry 

Level and Degree completion 

programs. 

Worked with accreditation 

requirements and program 

review materials to 

development and implement the 

use of learning outcome 

measures in the entry level and 

degree completion programs. 

The LOM table in the entry level 

program was developed based on 

the competency based education 

requirements of our accreditation 

and the KBOR requirement to 

assess general education.  KBOR 

Data collection began in Fall ’11 

and the first results from a 

graduating class was Spring ‘13.  

The LOM table for degree 

completion program was developed 

in Spring ’12.  The rubrics needed 

were finalized in Spring ’13 and 

implemented in Fall ’13.  Very 

limited data collection has been 

completed due to small enrollments 

in these courses at this time. 






