Program Review Self-Study Template

Academic unit: Elliott School of Communication

College: Fairmount College of Liberal Arts & Sciences

Date of last review 1999
Date of last accreditation report (if relevant)  N/A

List all degrees described in this report (add lines as necessary)

Degree B.A.in Communication CIP* code 09.9999
Degree M.A. in Communication CIP code 09.9999
Degree CIP code

*To look up, go to: Classification of Instructional Programs Website, http://nces.ed.gov/ipeds/cipcode/Default.aspx?y=55

Faculty of the academic unit (add lines as necessary)
Name Signature
Anderson, Les — Professor

Armstrong, Richard — Associate Professor

Ballard-Reisch, Deborah — Professor

Brown, Randy — Senior Fellow

Close, Dan — Associate Professor

DeVault, Amy — Instructor

Dooley, Pat — Professor

Gaunt, Philip — Professosr

Hager, Kevin — Associate Professor

Heldman, Lou — Interim Director

Huxman, Susan — Director until Summer 2011

Jarman, Jeff —Associate Director/Director of Debate

Keplar, Kevin — Director of Technology



http://nces.ed.gov/ipeds/cipcode/Default.aspx?y=55

Morris, Connie — Instructor

Nordyke, Becky — Academic Lecturer

Parcell, Lisa — Assistant Professor

Sipes, Sandra — Academic Lecturer

Wilson, Eric — Instructor

Wood, Mike — Assistant Professor







* Winning by competitive audition. **Professional attainment (e.g., commercial recording). ***Principal role in a performance.
****Commissioned or included in a collection. KBOR data minima for UG programs: Majors=25; Graduates=10; Faculty=3; KBOR data
minima for master programs: Majors=20; Graduates=5; Faculty=3 additional; KBOR data minima for doctoral programs: Majors=5;
Graduates=2; Faculty=2 additional.

Provide a brief assessment of the quality of the faculty/staff using the data from the table above. Programs should comment on
details in regard to productivity of the faculty (i.e., some departments may have a few faculty producing the majority of the
scholarship), efforts to recruit/retain faculty, departmental succession plans, course evaluation data, etc.

Provide assessment here:

Demographics: In 2011, the school has 15 full-time faculty, 2 part-



Excellence: Faculty are






Efficiency of Instruction: Full-time faculty teach a 3/3 load, unless they hold an administrative appointment or have earned research
release time through a grant or special project. The ESC also calculates efficiency for its offerings, determining the percentage of all
available seats filled in regularly scheduled classes (excludes co-op, directed study, thesis, etc.). For the last three years, beginning with
2008-2009, the ESC filled 85%, 90%, and 87% of the available seats in the classes it offered. All three years were improvements over the
prior year (2007-2008) when 82% of seats were filled.

Retention & Recruitment: The school does many things to recruit and retain students, including staffing a welcome/advising center,
establishing rapport with area journalism and speech teachers, cultivating media relations, promoting our location in the largest
media market in the state, promoting our job placement record, promoting our generous student scholarships, promoting co-op
internships (we have by far the highest number of students participating in co-op internships every semester in the college), hosting
communication camps for high school students, working closely with our advisory board to stay relevant in our course offerings,
supporting student research, offering a plethora of communication clubs and activities, and hosting a graduate student alumni event
each year at our national communication conferences, to name a few.

Student Involvement: Students participate in two WSU student extracurricular activities under ESC faculty supervision—



Student Satisfaction: As part of assessment each year, ESC graduating seniors fill out a satisfaction survey regarding impressions of
faculty expertise, course value, activities, facilities, preparation for the work force, etc. (Details of assessment results are presented in
part 3.)

3.Academic Program: Analyze the quality of the program as assessed by its curriculum and impact on students. Complete this
section for each program (if more than one). Attach program assessment plan (s) as an appendix (refer to instructions in the
WSU Program Review document for more information).

For undergraduate programs, compare ACT scores of the majors with the University as a whole.

Last 3 Years Total Majors - ACT — Fall Semester
From fall semester (mean for those reporting)
Majors All University Students - FT
Year 1 249 (07) 21.9 22.7
Year 2 248 (08) 21.9 22.9
Year 3 252 (09) 22.4 23.0

KBOR data minima for UG programs: ACT <20 will trigger program

For graduate programs, compare graduate GPAs of the majors with University graduate GPAs.*

Last 3 Years Total Admitted - Average GPA (Admitted) — Domestic Students Only (60 hr GPA for those with
By FY >54 hr reported) By FY
GPA of Majors College GPA ‘ University GPA

Year 1
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http://www.aacu.org/value/rubrics/
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http://www.bls.gov/oco/
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http://www.bls.gov/oco/

Provide a brief assessment of the cost and service the Program provides. Comment on percentage of SCH taken by
majors and non-majors, nature of Program in terms of the service it provides to other University programs, faculty service to the
institution, and beyond.

Provide assessment here:
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