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3.02 / Notice of Nondiscrimination 
 
Wichita State University (WSU) does not discriminate in its employment practices, or in its 
educational programs or activities on the basis of age (40 years or older), ancestry, color, 
disability, ethnicity, gender, gender expression, gender identity, genetic information, marital 
status, national origin, political affiliation, pregnancy, race, religion, sex, sexual orientation, or 
status as a veteran. WSU also prohibits retaliation against any person making a complaint of 
discrimination or against any person involved or participating in the investigation of any such 
allegation. Sexual misconduct, relationship violence, and stalking are forms of sex discrimination 
and are prohibited under Title IX of the Education Amendments Act of 1972, other federal law, 
and WSU policy. The following persons have been designated to handle inquiries regarding 
WSU’s non-discrimination policies: the Institutional Equity and Compliance Director 
(Telephone: (316) 978-3205), Title IX Coordinator (Telephone: (316) 978-5177), or Equal 
Opportunity Coordinator (Telephone: (316) 978-3186), each located at Wichita State University, 
1845 Fairmount, Wichita, KS 67260, Human Resources Building.  

WSU will not discharge or in any other manner discriminate against employees or applicants 
because they have inquired about, discussed, or disclosed their own pay or the pay of another 
employee or applicant. However, employees who have access to the compensation information 
of other employees or applicants as a part of their essential job functions cannot disclose the pay 
of other employees or applicants to individuals who do not otherwise have access to 
compensation information, unless the disclosure is  

1. in response to a formal complaint or charge, 
2. in furtherance of an investigation, proceeding, hearing or action, including an 

investigation conducted by the University, or  
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1.  Introduction:  An Overview of Campus Safety and Security 
Reporting 
 
Campus safety and security at Wichita State University is a shared responsibility. All campus 
community members and visitors should be aware of their surroundings while driving, walking, 
studying, working, attending events, or living in our campus community.  Being alert to one’s 
surroundings and using reason and caution during daily activities provides a degree of personal 
protection from crime. Community members who are aware and prepared to alert the University 
police to crime or suspicious activities, when combined with a strong University law 
enforcement presence, strengthens the campus-wide safety net. The University encourages all 
crimes to be reported to the Wichita State University Police Department (UPD) at 316-978-3450. 
 
The purpose of the information contained in this Annual Report is to comply with federal laws 
requiring publication, and to offer useful and helpful information which may contribute toward 
the reduction of harm to our community members and visitors and the prevention of crime within 
our campus community. If you have concerns, questions, or comments about the federal law that 
requires the distribution of this Annual Report or WSU’s compliance, please contact the WSU 
Chief of University Police at 316-978-
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technical classes at this location including but not limited to:  Advanced Coatings; CAD/CAM 
training; Composites & Advanced Materials; Nondestructive Test; and Emerging Technology.   

Wichita State University Haysville 
WSU Haysville began its operations in July 2018 at 106 Steward Avenue, Haysville, KS 67060. 
It is partnering with WSU Tech to provide general education and technical classes to serve 
students south of Wichita. 
 
Non-Campus - Any building or property owned or controlled by a student organization that is 
officially recognized by the institution; or any building or property owned or controlled by an 
institution that is used in direct support of, or in relation to, the institution’s educational 
purposes, is frequently used by students, and is not within the same reasonably contiguous 
geographic area of the institution.  
 
Public Property - all public property, including thoroughfares, streets, sidewalks, and parking 
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Definitions 
 
CRIMINAL OFFENSES 
 

1. Criminal Homicide: These offenses are separated into two categories: Murder and Non-
negligent Manslaughter, and Manslaughter by Negligence.  

 
A. Murder and Non-negligent Manslaughter is the willful (non-negligent) killing of 

one human being by another. Any death caused by injuries received in a fight, 
argument, quarrel, assault, or the commission of a crime.  

 
The following are not included as Murder and Non-negligent Manslaughter:  

• Suicides. 
• Fetal deaths. 
• Traffic fatalities. 
• Accidental deaths. 
• Assaults with intent to murder and attempts to murder (Classify assaults and 
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term for a person’s physical, romantic, and/or emotional attraction to members of the 
same and/or opposite sex, including lesbian, gay, bisexual, and heterosexual 
individuals.  

 
4. Gender: A preformed negative opinion or attitude toward a person or group of persons 

based on their actual or perceived gender, e.g., male or female.  
 

5. Gender Identity: A preformed negative opinion or attitude toward a person or group of 
persons based on their actual or perceived gender identity, e.g., bias against transgender 
or gender non-conforming individuals. Gender non-conforming describes a person who 
does not conform to the gender-based expectations of society, e.g., a woman dressed in 
traditionally male clothing or a man wearing makeup. A gender non-conforming person 
may or may not be a lesbian, gay, bisexual, or transgender person but may be perceived 
as such. 

 
6. Ethnicity: A preformed negative opinion or attitude toward a group of people whose 

members identify with each other, through a common heritage, often consisting of a 
common language, common culture (often including a shared religion) and/or ideology 
that stresses common ancestry. The concept of ethnicity differs from the closely related 
term “race” in that “race” refers to a grouping based mostly upon biological criteria, 
while “ethnicity” also encompasses additional cultural factors.  

 
7. National Origin: A preformed negative opinion or attitude toward a group of people 

based on their actual or perceived country of birth. This bias may be against people that 
have a name or accent associated with a national origin group, participate in certain 
customs associated with a national origin group, or because they are married to or 
associate with people of a certain national origin.  

 
8. Disability: A preformed negative opinion or attitude toward a group of persons based 

on their physical or mental impairments, whether such disability is temporary or 
permanent, congenital, or acquired by heredity, accident, injury, advanced age or 
illness.  

 
For &'"() Act purposes, Hate Crimes include any of the following offenses that are motivated by 
bias.  

• Murder and Non-negligent Manslaughter  
• Sexual Assault  
• Robbery  
• Aggravated Assault  
• Burglary  
• Motor Vehicle Theft  
• Arson  
• Larceny-Theft  
• Simple Assault  
• Intimidation  
• Destruction/Damage/Vandalism of Property  
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The first seven offenses are defined and discussed in the Criminal Offenses section earlier in this 
chapter. In addition to those offenses, Larceny-Theft, Simple Assault, Intimidation, and 
Destruction/Damage/Vandalism of Property are included in the &'"() 7-4%statistics only if they 
are Hate Crimes.  
 
Larceny-Theft is the unlawful taking, carrying, leading, or riding away of property from the 
possession or constructive possession of another. (Larceny and theft mean the same thing in the 
UCR.) Constructive possession is the condition in which a person does not have physical custody 
or possession but is in a position to exercise dominion or control over a thing. 
 
Simple Assault is an unlawful physical attack by one person upon another where neither the 
offender displays a weapon, nor the victim suffers obvious severe or aggravated bodily injury 
involving apparent broken bones, loss of teeth, possible internal injury, severe laceration, or loss 
of consciousness. 
 
Intimidation is to unlawfully place another person in reasonable fear of bodily harm through the 
use of threatening words and/or other conduct, but without displaying a weapon or subjecting the 
victim to actual physical attack.   
 
Destruction/Damage/Vandalism of Property is to willfully or maliciously destroy, damage, 
deface, or otherwise injure real or personal property without the consent of the owner or the 
person having custody or control of it.   
 
VAWA OFFENSES 
 
WSU prohibits sexual assault, domestic violence, dating violence, and stalking as they are 
defined by the 9+.'"$-"%7:#+$,4%;.1"$%7-4%.0%<==>%?97;7@A%Clery Act, and Kansas state law. 
These crimes will not be tolerated on campus and are a violation of Kansas law as well as student 
and employee conduct policies.  WSU proactively addresses sexual assault, dating violence, 
domestic violence, and stalking.   
 
For the legal definitions of sexual assault, domestic violence, dating violence, stalking and 
consent in WSU’s jurisdiction, the State of Kansas, please see Chapter 8.  For the purposes of the 
&'"()%7-4, sexual assault, domestic violence, dating violence and stalking are defined as the 
following: 
 
1. Sexual Assault:  

• Sex offense:  any sexual act directed against another person, without the consent 
of the victim, including instances where the victim is incapable of giving consent. 

• Rape:  the penetration, no matter how slight, of the vagina or anus, with any body 
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• Statutory Rape:  sexual intercourse with a person who is under the statutory age of 
consent. 

• Incest:  sexual intercourse between persons who are related to each other within 
the degrees wherein marriage is prohibited by law. 

 
!"## $%&'()#*'+,-(.-/##Violence committed by a person who is, or has been, in a social relationship of 
a romantic or intimate nature with the victim. The existence of such a relationship shall be determined 
based on the reporting party’s statement and with consideration of the length of the relationship, the type 
of relationship, and the frequency of interaction between the persons involved in the relationship. For the 
purposes of this definition, dating violence includes, but is not limited to, sexual or physical abuse or the 
threat of such abuse. Dating violence does not include acts covered under the definition of domestic 
violence.  

 
0"## $+1-2&'.#*'+,-(.-/#A felony or misdemeanor crime of violence committed: (1) By a current or 
former spouse or intimate partner of the victim; (2) b
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Title IX Coordinator 
Office: 116 HR 
Telephone:  978-5177 

Title IX Deputy Coordinator for Faculty 
Office: 109 MH 
Telephone: 978-5054 

Title IX Deputy Coordinator for Athletics 
Office: 201 CKA 
Telephone: 978-5534 

Title IX Deputy Coordinator for Employees 
Office: 
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Assistant Director of Student Involvement 
Office:  216 RSC 
Telephone:  978-3022  

Director of WSU West 
WSU West  
3801 N. Walker Avenue 
Maize, KS 67101 
Telephone:  978-8312 

Director of WSU South 
WSU South  
8321 E. Harry St. 
Suite B105 
Wichita, KS 67128 
Telephone: 978-8008 

Physical Therapy Chair 
Office: 213 N. Mead 
Telephone: 978-3604 

Director of Student Health Services 
Office:  Steve Clark YMCA Wellness Center 
Telephone:   978-6628 

Assistant Vice President of Student Affairs, Director of Counseling and Prevention 
Services 
Office:  Steve Clark YMCA Wellness Center 
Telephone:  978-4792 

Associate VP Student Affairs, Student Life/Dean of Students 
Office: 231 RSC 
Telephone: 978-5483 

Assistant Vice President, Retention and Assessment 
Office: RSC 231B 
Telephone: 978-6105 

Director of Disability Services 
Office:   203 GW 
Telephone:  978-6970 

General Counsel 
Office: 201MH 
Telephone: 978-6791 
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On the WSU Main Campus, it is preferred that crimes be reported to the UPD. Crimes at any other 
location should be reported to the appropriate police department or law enforcement agency.   
If, however, a crime victim does not wish to report to law enforcement authorities, a report may 
be made to a &#12/,%3"-/(+4)%7/4B.(+4)8%Each person listed as a &#12/,%3"-/(+4)%7/4B.(+4) should 
submit reportable offenses to the UPD as they occur throughout the year. 
 

What Shouldn’t a Campus Security Authority Do?  
 
A campus security authority is not responsible for determining authoritatively whether a crime 
took place—that is the function of law enforcement personnel. A campus security authority 
should not try to apprehend the alleged perpetrator of the crime. That too is the responsibility of 
law enforcement. 
 

Exemption for Pastoral and Professional Counselors 
 
There are two types of individuals who, although they may have significant responsibility for 
student and campus activities, are not campus security authorities under the &'"()%7-4C (1) 
pastoral counselor and (2) professional counselor.   
 
A pastoral counselor is a person who is associated with a religious order or denomination, is 
recognized by that religious order or denomination as someone who provides confidential 
counseling and is functioning within the scope of that recognition as a pastoral counselor.   
 
A professional counselor is a person whose official responsibilities include providing mental 
health counseling to members of the institution’s community and who is functioning within the 
scope of the counselor’s license or certification. This definition applies even to professional 
counselors who are not employees of the institution but are under contract to provide counseling 
at the institution. 
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UPD maintains a Daily Crime Log  which is accessible online at https://police.wichita.edu/. A 
printed copy may be obtained at the UPD office. The UPD office can be accessed from the east 
Perimeter Road, and is located on the east side of campus, south of Wilkins Softball Complex 
and north of the Campus Credit Union. 

6.   Emergency Notification and Timely Warnings 
 
Emergency Response and Evacuation Procedures  
 
The &'"()%7-4%requires every Title IV institution, without exception, to have and disclose 
emergency response and evacuation procedures that would be used in response to a significant 
emergency or dangerous situation involving an immediate threat to the health or safety of 
students or employees occurring on the campus. This requirement does not apply to emergency 
situations in or on noncampus buildings or property. 
 
As set forth in WSU Policy 20.21/
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alert website 

#





  2020 Annual Security and 
  Fire Safety Report 

23 
 

approaching tornado or other extreme weather condition, earthquake, gas leak, terrorist incident, 
armed intruder, active shooter, bomb threat, civil unrest or rioting, explosion or nearby chemical 
or hazardous waste spill. 
 
The University Police Department is responsible for the management of the emergency 
notification systems.  WSU Information Technology Services will provide technical support and 
assistance as required. 
 
The WSU Shocker7'"(4%system is utilized for all Emergency Notifications. The various 
emergency notification methods that may be utilized through the Shocker7'"(4 System include: 

• Email and Text Blasts  
• Web Alerts  
• Campus Information Channel  
• Alertus Desktop™ Notification. 
• PA System  
• Facebook  

 
The University will, without delay, and taking into account the safety of the community, 
determine the content of the notification and initiate the notification system, unless issuing a 
notification will, in the professional judgment of responsible authorities, compromise efforts to 
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Authorities or local police agencies; and (3) the crime is considered to represent a serious or 
continuing threat to the campus community.   
 
Timely warnings will be issued by and must be approved by a representative from at least two of 
the following entities: (1) University Police Department; (2) Strategic Communications; or (3) 
General Counsel.  
 
Timely warnings are created through the Rave system and sent via text or email to official 
Wichita State University email addresses. 
 
Timely warnings are only issued in response to the occurrence of crimes specified in the &'"()%
7-48  Other dangers to the campus community are addressed through a safety alert or an 
emergency notification.   
 
The University is not required to provide a timely warning for non-&'"()%7-4%crimes or for 
crimes reported to a pastoral or professional counselor. 
 
The decision to issue a timely warning must be decided on case-by-case basis considering all the 
facts surrounding the crime, including factors such as (1) the nature of the crime; (2) continuing 
danger to the campus community; (3) possible risk of compromising law enforcement efforts.  
The warning should include all information that would promote safety and that would aid in the 
prevention of similar crimes. 
 
An institution may, in appropriate circumstances, include personally identifiable information in a 
timely warning. Although personally identifiable information is generally protected from 
disclosure under HIE57, such information may be released in an emergency. 
 
7.  Policy Statements and Policy Definitions 
 
Current Campus Policies to Report Crimes and Other Emergencies  
 
Wichita State University Policy 18.02 encourages accurate and prompt reporting of all crimes to 
the campus police or the appropriate law enforcement agency.  The University Police 
Department (UPD) also encourages students, employees, and visitors to immediately contact a 
member of the UPD to report crimes, or incidents that may or may not be crimes.  The UPD is 
available by calling (316) 978-3450 or, if calling from a campus phone, dialing 911. Time is an 
extremely important factor in reporting and can mean the difference between a suspect being 
apprehended and successfully evading law enforcement. In addition to reporting to the UPD, 
crimes or incidents may also be reported to the Wichita Police Department. To reach the 
Wichita-Sedgwick County Emergency Communications dispatcher dial 9-911 from a campus 
phone or 911 from a cell phone or outside line. 
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Timely Warning 
 
Wichita State University Policy 20.21 sets forth the procedure for issuing timely warnings in 
compliance with 4B"%!"#$$"%&'"()%*+,-'.,/("%.0%&#12/,%3"-/(+4)%5.'+-)%#$6%&#12/,%&(+1"%
34#4+,4+-,%7-4 ?&'"()%7-4).   
 
Timely warnings provide timely and relevant information that will enable members of the 
community to protect themselves and will include information that promotes safety and aids in 
the prevention of similar crimes.  These warnings will include pertinent information about the 
crime that triggered the warning. 
 
University employees designated as Campus Security Authorities must promptly report &'"()%
7-4 crimes to University Police.  Decisions to issue a warning are made on a case-by-case basis 
by considering all available facts.  
 
A Timely Warning will be issued for all reportable &'"()%7-4 crimes when (1) the crime occurs 
within the University’s &'"()%7-4 geography; and (2) the crime is reported to Campus Security 
Authorities or local police agencies; and (3) the crime is considered to represent a serious or 
continuing threat to the campus community.   
 
Timely warnings will be issued by and must be approved by a representative from at least two of 
the following entities: (1) University Police Department; (2) Strategic Communications; or (3) 
General Counsel.  
 
Timely warnings are created through the Rave system and sent via text or email to official 
Wichita State University email addresses. 
 
Timely warnings are only issued in response to the occurrence of crimes specified in the &'"()%
7-48  Other dangers to the campus community are addressed through a safety alert or an 
emergency notification.   
 %
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violence, sexual assault, and stalking incidents alleged to have occurred within the University’s 
&'"() Geography. Counseling and Prevention Services, and Student Health Services 
independently verify their confidential information with the University’s reported numbers. 
 
Each year an e-mail notification is sent to all students, faculty, and staff members providing the 
web link to access the Annual Security and Fire Safety Report. Paper copies may be obtained 
upon request at the UPD office. The UPD office can be accessed from the east on Perimeter 
Road, and is located on the east side of campus; south of Wilkins Softball Complex and north of 
the Campus Credit Union.  
 
Prospective students are provided this Annual Report or the web link to this Annual Report from 
the Office of Admissions. Prospective employees obtain this Annual Report from the web link or 
Human Resources. 
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without express, written permission of the individual seeking services except when there is an 
imminent threat of harm to self or others, are directed to do so by court order or disclosure is 
provided for by the professional rule of conduct or the law.  
 

Policies Concerning Security, Access, and Maintenance of Campus 
Facilities 
 
The University website and policy explain that most Main Campus buildings are open to the 
public during normal school hours. On Mondays through Fridays, the University Police 
Department (UPD) unlocks Main Campus exterior building doors. Facilities Services typically 
assists academic departments by unlocking classrooms.  
 
Reservations for Main Campus facilities and classrooms on weekends require the UPD to unlock 
exterior building doors and Facilities to unlock classroom doors. 
 
WSU Old Town, WSU South, and WSU West, NCAT and the AEGD Building are all open to 
the public during posted business hours. The Metroplex is open to the public during scheduled 
classes.   
 
WSU Policy11.18/University Events Services notes that specific University facilities and 
classrooms may be reserved by contacting and completing the facility reservations process with 
staff members at the University Reservations Office. Those persons or groups using University 
facilities may be required to contact UPD for law enforcement or security needs.  
 
WSU Policy 11.16/Labs, Offices, and Other Specially Equipped Rooms explains that other 
University labs, offices, and other specially equipped rooms may need to be reserved directly 
with the UPD and Facilities Services. Those departments unlock exterior and classroom doors. 
 
Residence hall exterior doors that are not monitored by staff are generally kept locked. 
Emergency exit doors are locked 24 hours a day. The%J./,+$:%#$6%E",+6"$-"%K+0"%J#$6L..M%
describes safety, security, and other emergency information for University housing residents, 
including the issuance of keys and access cards to enter assigned rooms and apartments and 
building security desk staffing.  Resident Assistants routinely walk the residence halls and UPD 
Officers routinely patrol the campus.  
 
Facilities Services provides custodial services and maintains the buildings, grounds, and utility 
systems on the Main Campus, AEGD Building, and Metroplex. Housing and Residence Life 
staff provide custodial services, maintain buildings, and provide grounds work at the residence 
halls.  Other vendors provide similar services at WSU Old Town, WSU South, WSU West 
NCAT and WSU Haysville. University community members are encouraged to report 
maintenance problems to Facilities Services, including lighting and elevator concerns.  
 
University employees routinely inspect building door locking mechanisms, windows, and fire 
alarm systems. Burned out lights, broken doors, windows, and malfunctioning alarm systems are 
repaired as quickly as possible. University community members are urged to report similar 
security and maintenance issues to Facilities Services or the UPD. 
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Law Enforcement Jurisdiction/Accurate and Prompt Reporting 
 
The University Police Department (UPD) police officers are commissioned law enforcement 
officers with authority to investigate suspected criminal incidents and traffic infractions, make 
arrests, and present the results of those criminal and traffic investigations to the Sedgwick 
County District Attorney’s Office for prosecution in the Kansas District Court, 18th Judicial 
District.  
 
WSU Policy 18.07/Jurisdictional Authority of University Police Department provides the 
statutory citations for UPD authority (See K.S.A. 22-2401a and K.S.A. 76-726). The policing 
jurisdiction of the UPD extends to property owned or operated by the University, streets adjacent 
to campus, and includes shared jurisdiction with local law enforcement for fraternity and sorority 
residences, which are located off-campus.   
 
The UPD works closely with members from local, state, and federal law enforcement agencies 
without the need for a Memorandum of Understanding (MOU). The UPD requests statistics from 
appropriate local law enforcement agencies and includes them in this report.  WSU Policy 18.02 
instructs people on how to report crimes and seek help.  This policy encourages accurate and 
prompt reporting of all crimes to the campus police and appropriate police agencies, when the 
victim of a crime elects to, or is unable to, make such a report. The UPD also encourages 
students, employees, and visitors to immediately contact a member of the UPD to report crimes, 
or incidents that may or may not be crimes.  The UPD is available by calling (316) 978-3450 or, 
if calling from a campus phone, dialing 9-911. In addition to reporting to the UPD, crimes or 
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Policy Regarding Drug Laws  
 
The Student Code of Conduct Handbook states, in relevant part: Students shall not manufacture, 
possess, use, deliver, sell, or distribute any controlled substance in violation of state law or 
federal law. Possession of drug paraphernalia is also prohibited. 
 
Drug or Alcohol Abuse Education Programs 
 
Counseling and Prevention Services and the University Police Department provide information 
to identify and prevent alcohol and substance abuse on campus.  
 
Wichita State University’s drug and alcohol abuse education is overseen by our prevention 
professionals. Basic alcohol education is provided at all new student orientations, covering facts 
such as understanding standard drinks, monitoring BAC, understanding the biological and 
psychological effects of alcohol at various dosages, and smart drinking strategies. Further 
presentations are then provided at all residence halls and by request to all Registered Student 
Organizations (RSOs). RSOs are further required to participate in online Social Host training if 
they choose to have alcohol at any events. This training provides further education about alcohol 
and provides specific risk reduction models. Evidenced-based programs such as CHOICES 
About Alcohol are provided to guide these in-person trainings. Trainings are made available to 
the entire campus community and are required internally by the athletic department, several 
fraternities and sororities, and other groups on campus. 
 
The Student Code of Conduct Handbook details the student disciplinary procedures; including 
due process hearings, appeals, and University sanctions for violations of the Student Code of 
Conduct; including alcohol and substance abuse violations.  
 
Disclosure of Disposition to a Victim  
 
Upon written request, the University will disclose to the victim of a crime of violence (as 
defined by Section 16 of Title 18 of the United States Code) or a non-forcible sex offense, the 
report on the results of any disciplinary proceeding conducted by the University against a 
student who is the alleged perpetrator of such crime or offenses, or to the next of kin of the 
victim, if the victim is deceased as a result of such crime or offense.  In circumstances in which 
the Complainant is deceased, the University will notify the individual's emergency contact 
and/or next of kin of the outcome. 
 
In accordance with WSU Policy 3.06 Sexual Harassment, Discrimination and Retaliation for 
Employees, Students and Visitors, The Formal Grievance Process under WSU Policy 3.06 
consists of six parts:  First the reporting of the alleged misconduct; second, the University’s 
response to the report;  third, the filing of a Formal Complaint;  fourth, the Investigation 
Process; fifth the use of either the Hearing Process or Informal Resolution Process; and sixth, 
the Appeal Process.  
  
In this instance, Disclosure of Disposition to a Victim would take place after the Formal 
Grievance Process has proceeded through the report of the alleged misconduct, the University’s 
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response to the report, the filing of the Formal Complaint, the Investigation Process, and the 
Hearing Process.  At the conclusion of the Hearing, the Decision-maker(s) will deliberate in a 
closed session to determine whether the Respondent is responsible or not responsible for the 
policy violation (s) in question.  The Hearing Chair will prepare a Notice of Outcome, and the 
Title IX Coordinator or designee will then share the letter, including the final determination, 
rationale, and any applicable sanction (s), simultaneously with the parties and their Advisors.  
The Notice of Outcome also includes information on when the results are considered by the 
University to be final, any changes that occur prior to finalization, and the relevant procedures 
and basis for any available appeal options.     
 
If a Complainant chooses not to proceed or participate in the Hearing Process, the Complainant 
(or their Advisor) may have as much or as little involvement in the process as they wish.  The 
Complainant retains all rights of a Complainant under the Policy irrespective of their level of 
participation.  Typically, when the Complainant chooses not to participate, the Complainant 
may request that their Advisor serve as proxy for the Complainant throughout the process, 
acting to ensure and protect the rights of the Complainant, not in the Complainant’s place as a 
party.  
 

Emergency Response and Evacuation Procedures/Missing Student 
Notification 
 
An Emergency Notification is a mass notification that is utilized for significant emergency or 
dangerous situations involving an immediate threat to the health or safety of students or 
employees occurring on a WSU campus.  These are triggered by an event that is currently 
occurring on campus or imminently threatening the University community.  The WSU 
Shocker7'"(4%system is utilized for all Emergency Notifications.   
 
WSU’s Shocker7'"(4 System is the Emergency Notification system which is comprised of 
various emergency communication assets which can be activated within minutes. The various 
emergency notification methods that may be utilized through the Shocker7'"(4 
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by the offender that the sexual intercourse was a legally required procedure within the scope of 
the offender's authority. N83878%O<PQQRS%
 
Criminal Sodomy means (1) sodomy between persons who are 16 or more years of age and 
members of the same sex; (2) sodomy between a person and an animal; (3) sodomy with a child 
who is 14 or more years of age but less than 16 years of age; or (4) causing a child 14 or more 
years of age but less than 16 years of age to engage in sodomy with any person or animal. N83878%
O<PQQR>%
%
Aggravated Criminal Sodomy means (1) sodomy with a child who is under 14 years of age; (2) 
causing a child under 14 years of age to engage in sodomy with any person or an animal; or (3) 
sodomy with a victim who does not consent to the sodomy or causing a victim, without the 
victim's consent, to engage in sodomy with any person or an animal under any of the following 
circumstances: (A) When the victim is overcome by force or fear; (B) when the victim is 
unconscious or physically powerless; or (C) when the victim is incapable of giving consent 
because of mental deficiency or disease, or when the victim is incapable of giving consent 
because of the effect of any alcoholic liquor, narcotic, drug or other substance, which condition 
was known by, or was reasonably apparent to, the offender. N83878%O<PQQR>  
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under 14 years of age: (A) Any lewd fondling or touching of the person of either the child or the 
offender, done or submitted to with the intent to arouse or to satisfy the sexual desires of either 
the child or the offender, or both; or (B) soliciting the child to engage in any lewd fondling or 
touching of the person of another with the intent to arouse or satisfy the sexual desires of the 
child, the offender or another.  
 
Lewd and Lascivious Behavior means: (1) Publicly engaging in otherwise lawful sexual 
intercourse or sodomy with knowledge or reasonable anticipation that the participants are being 
viewed by others; or (2) publicly exposing a sex organ or exposing a sex organ in the presence of 
a person who is not the spouse of the offender and who has not consented thereto, with intent to 
arouse or gratify the sexual desires of the offender or another. K.S.A. 21-5513. 
 
Discriminatory Harassment on the Basis of Sex, as used in University policy, encompasses 
“Sexual Harassment,” “Sexual Assault “Dating Violence,” “Domestic Violence,” and “Stalking” 
as those terms are defined in University policies.  
 
Stalking means:  
(1) recklessly engaging in a course of conduct targeted at a specific person which would cause a 
reasonable person in the circumstances of the targeted person to fear for such person's safety, or 
the safety of a member of such person's immediate family and the targeted person is actually 
placed in such fear; or 
(2) engaging in a course of conduct targeted at a specific person with knowledge that the course 
of conduct will place the targeted person in fear for such person's safety or the safety of a 
member of such person's immediate family; or  
(3) after being served with, or otherwise provided notice of, any protective order included in 
K.S.A. 21-3843, prior to its repeal or K.S.A. 2012 Supp. 21-5924, and amendments thereto, that 
prohibits contact with a targeted person, recklessly engaging in at least one act listed in K.S.A. 
21-5427(f)(1) that violates the provisions of the order and would cause a reasonable person to 
fear for such person's safety, or the safety of a member of such person's immediate family and 
the targeted person is actually placed in such fear. K83878%O<PQ>OU%?-(+1"@ and N83878%TRPS<#RO%
?-+F+'%("1"6+",@%%%
%
Consent isC% 
Knowing, and voluntary, and clear permission by word or action to engage in sexual activity. 
Since individuals may experience the same interaction in different ways, it is the responsibility 
of each party to determine that the other has consented before engaging in the activity.  
If consent is not clearly provided prior to engaging in the activity, consent may be ratified by 
word or action at some point during the interaction or thereafter.  
 
Consent can also be withdrawn once given, if the withdrawal is reasonably and clearly 
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Institutional Equity and Compliance.  WSU Policy 3.06 set forth the procedures students, 
employees and visitors should follow in the case of sexual harassment and discrimination.   
 
All University employees (including student employees are Mandated Reporters (“Responsible 
Employees”) and must promptly share with the Title IX Coordinator all known details of a report 
made to them in the course of their employment.  The Title IX Coordinator may be contacted at 
OIEC@wichita.edu, Office of Institutional Equity and Compliance, 116 Human Resources 
Center, 1845 N. Fairmount Street, Wichita, KS 67260, 316-978-5177. 
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Complainants may want to carefully consider whether they share personally identifiable details 
with non-confidential Mandated Reporters, as those details must be shared with the Title IX 
Coordinator.  
 
Generally, disclosures in climate surveys, classroom writing assignments or discussions, human 
subjects research, or at events such as “Take Back the Night” marches or speak-outs do not 
provide notice that must be reported to the Coordinator by employees, unless the Complainant 
clearly indicates they desire to report or a seek a specific response from the University. 
 
Supportive measures may be offered as the result of such disclosures without formal University 
action. 
 
Failure of a Mandated Reporter to report all information they are aware of regarding an incident 
of harassment on the basis of sex or discrimination addressed by WSU Policy 3.06, to the Title 
IX Coordinator is a violation of University Policy and can be subject to disciplinary action for 
failure to comply.  
 
When a Mandated Reporter is engaged in harassment or other violations of WSU Policy 3.06, 
they still have a duty to report their own misconduct, though the University is not on notice when 
the harasser is also a Mandated Reporter unless the harasser does in fact report themselves.  
 
A Mandated Reporter who is a target of harassment or other misconduct under WSU Policy 3.06 
is not required to report their own experience, though they are encouraged to do so.  
 
Law Enforcement Reporting Options 
 
The University encourages any individual who has experienced sexual assault, dating violence, 
domestic violence, stalking, or any other crime to make a report to the University Police 
Department (UPD) if the incident occurred on campus, or to local law enforcement, for incidents 
occurring off campus. Collection and preservation of evidence relating to the reported sexual 
misconduct or other crime is important for law enforcement investigations. Specifically, clothing 
worn before, after, or during an incident, bedding, towels, or other items, if related, should be 
retained and the person involved should avoid showering or bathing until medical attention has 
been sought. Prompt reporting to law enforcement is especially critical for the collection of 
evidence. A member of the Counseling and Prevention Services team is available to assist 
students in making a report to law enforcement. 
 
In cases where a Complainant filed a report with law enforcement, the University is committed 
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evidence gathering process is complete and that the University can resume its fact finding and, if 
necessary, investigation. 
 
 
Protection Orders 
An order of protection is a court order limiting defined potential conduct of someone who has 
abused or harassed you, ordering them not to abuse or contact you.  Wichita State University 
does not issue orders of protection. Orders of protection, restraining orders, or similar lawful 
orders may be obtained through the court system and can be enforced by the University Police 
Department. Individuals who have obtained a protection order are encouraged to provide a copy 
to the University Police Department as soon as possible following the issuance to ensure full 
enforcement.  Please be aware that notification to the University of an existing order of 
protection may require the Title IX Coordinator to follow up as prescribed by Title IX. 
 
Although the University does not issue orders of protection, individuals may request that the 
University issue an administrative directive for No Contact and/or a No Trespass Notice. Upon 
request, a determination will be made by the University whether to issue an administrative No 
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the conducting of any investigation, hearing, or grievance proceeding arising under these policies 
and procedures. 
 
The University is committed to confidentiality.  The UPD ensures that the victim’s personally 
identifying information will not be included in any publicly available recordkeeping, including 
&'"()%7-4%reporting and disclosures such as the annual security report and the daily crime log.   
 
Section 40002(a) of the Violence Against Women Act of 1994 as individually identifying 
information for or about an individual, including information likely to disclose the location of a 
victim of domestic violence, dating violence, sexual assault or stalking, regardless of whether the 
information is encoded, encrypted, hashed or otherwise protected, including (1) a first and last 
name; (2) a home or other physical address; contact information (including a postal, e-mail or 
Internet protocol address, or telephone or facsimile number); (3) a social security number, 
driver’s license number, passport number or student identification number; and (4) any other 
information, including date of birth, racial or ethnic background, or religious affiliation that 
would serve to identify any individual. 
 
Confidential University Reporting Options 
An individual who seeks completely confidential assistance may do so by speaking with 
professionals who have legally protected confidentiality.  On campus, confidential reports may 
be made to licensed health care professionals in Counseling and Prevention Services (316-978-
4792) and Student Health Services (316-978-4792).  Information shared with these resources 
will remain confidential and will not be shared with the University or anyone else without 
express, written permission of the individual seeking services. 
 
Non-Confidential University Reporting Options 
The University has determined that the following administrators are Officials with Authority 
(OWAs), whose knowledge of alleged sexual harassment, discrimination and retaliation set forth 
in Policy 3.06, triggers the University’s duty to respond in accordance with this Policy.    
 
Executive Director of Institutional Equity and Compliance 
Office: HR 110A 
Telephone: 978
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formal complaint with the University either at that time or in the future, if they have not done so 
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The procedures below apply only to qualifying allegations of sexual harassment (including 
sexual assault, dating violence, domestic violence, and stalking, as defined above) and other sex-
based offenses listed in section IX F of WSU Policy 3.06, involving students, staff, 
administrators, or faculty members.    
 
Upon receipt of a complaint or notice to the Title IX Coordinator of an alleged violation of 
Policy 3.06, the University initiates a prompt initial assessment to determine the next steps the 
University needs to take.  
 
The University will initiate at least one of three responses:  

• Offering supportive measures because the Complainant does not want to proceed 
formally.  

• An informal resolution.  
• A Formal Grievance Process including an investigation and a hearing.  

 
The investigation and grievance process will determine whether Policy 3.06 has been violated. If 
so, the University will promptly implement effective remedies designed to ensure that it is not 
deliberately indifferent to harassment or discrimination, their potential recurrence, or their 
effects. 
 
Initial Assessment 
Following receipt of notice or a complaint of an alleged violation of WSU Policy 3.06, the Title 
IX Coordinator (For purposes of this ASR and WSU Policy 3.06, Title IX Coordinator means 
Title IX Coordinator or Designee) engages in an initial assessment, which is typically one to five 
business days in duration. The steps in an initial assessment can include: 

 
If notice is given, the Title IX Coordinator seeks to determine if the person impacted 
wishes to make a formal complaint, and will assist them to do so, if desired.  
 

If they do not wish to do so, the Title IX Coordinator determines whether to initiate a complaint 
because a violence risk assessment indicates a compelling threat to health and/or safety. 
 
If a formal complaint is received, the Title IX Coordinator assesses its sufficiency and works 
with the Complainant to make sure it is correctly completed. 
 
The Title IX Coordinator reaches out to the Complainant to offer supportive measures.  
 
The Title IX Coordinator works with the Complainant to ensure they are aware of the right to 
have an Advisor. 
 
The Title IX Coordinator works with the Complainant to determine whether the Complainant 
prefers a supportive and remedial response, an informal resolution option, or a formal 
investigation and grievance process.  
 
If a supportive and remedial response is preferred, the Title IX Coordinator works with the 
Complainant to identify their wishes and then seeks to facilitate implementation. No Formal 
Grievance Process is initiated, though the Complainant can elect to initiate one later, if desired.  
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If an informal resolution option is preferred, the Title IX Coordinator assesses whether the 
complaint is suitable for informal resolution, whether an informal process may serve the situation 
best or is available and may seek to determine if the Respondent is also willing to engage in 
informal resolution.  
 
If a Formal Grievance Process is preferred, the Title IX Coordinator determines if the 
misconduct alleged falls within the scope of Title IX:  
 

• If it does, the Title IX Coordinator will initiate the formal investigation and grievance 
process, directing the investigation to address: an incident, and/or A pattern of alleged 
misconduct, and/or a culture/climate issue, based on the nature of the complaint. 
% 

• If it does not, the Title IX Coordinator determines that Title IX does not apply (and will 
“dismiss” that aspect of the complaint, if any), assesses which policies may apply, which 
resolution process is applicable and will refer the matter accordingly.  Or refers the 
matter for resolution under other university policy(s). Please note that dismissing a 
complaint under Title IX is procedural and does not limit the university’s authority to 
address a complaint with an appropriate process and remedies.  

 
Violence Risk Assessment  
 

• In many cases, the Title IX Coordinator may determine that a Violence Risk Assessment 
(VRA) should be conducted by member of the CARE team if the Respondent is a student 
or student employee as part of the initial assessment. A VRA aids in ten critical and/or 
required determinations, including:  

• Emergency removal of a Respondent based on immediate threat to physical health/safety. 
• Whether the Title IX Coordinator should pursue/sign a formal complaint absent a 

willing/able Complainant; 
• Whether to put the investigation on the footing of incident and/or pattern and/or climate; 
• To help identify potential predatory conduct; 
• To help assess/identify grooming behaviors; 
• Whether it is reasonable to try to resolve a complaint through informal resolution, and 

what modality may be most successful; 
• Whether to permit a voluntary withdrawal by the Respondent; 
• Whether to impose transcript notation or communicate with a transfer University about a 

Respondent; 
• Assessment of appropriate sanctions/remedies (to be applied post-hearing); and/or 
• Whether a Clery Act Timely Warning and/or Trespass order is needed. 
• Threat assessment is the process of evaluating the actionability of violence by an 

individual against another person or group following the issuance of a direct or 
conditional threat. A VRA is a broader term used to assess any potential violence or 
danger, regardless of the presence of a vague, conditional, or direct threat.  

• VRAs require specific training and are typically conducted by psychologists, clinical 
counselors, social workers, case managers, law enforcement officers, student conduct 
officers, or other CARE team members. A VRA requested by the Title IX Coordinator 
should occur in collaboration with the CARE team or threat assessment team. Where a 
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VRA is required by the Title IX Coordinator, a Respondent refusing to cooperate may 
result in a charge of failure to comply within the appropriate student or employee conduct 
process.  

• A VRA assesses the risk of actionable violence, often with a focus on targeted/predatory 
escalations, and is supported by research from the fields of law enforcement, 
criminology, human resources, and psychology. A VRA is not an evaluation for an 
involuntary behavioral health, nor is it a psychological or mental health assessment. 

 
Dismissal (Mandatory and Discretionary) 
 
The University must dismiss a formal complaint or any allegations therein if, at any time during 
the investigation or hearing, it is determined that: 
 

• The conduct alleged in the formal complaint would not constitute sexual harassment as 
defined in Policy 3.06, even if proved; and/or 

 
• The conduct did not occur in an educational program or activity controlled by the 

University (including buildings or property controlled by recognized student 
organizations), and/or the University does not have control of the Respondent; and/or 

 
• The conduct did not occur against a person in the United States; and/or 

 
• At the time of filing a formal complaint, a complainant is not participating in or 

attempting to participate in the education program or activity of the University.  
 

The University may dismiss a formal complaint or any allegations therein if, at any time during 
the investigation or hearing:  

• A Complainant notifies the Title IX Coordinator in writing that the Complainant would 
like to withdraw the formal complaint or any allegations therein; or 

 
• The Respondent is no longer enrolled in or employed by the University; or  

 
• Specific circumstances prevent the University from gathering evidence sufficient to reach 

a determination as to the formal complaint or allegations therein. 
 
Upon any dismissal, the University will promptly send written notice of the dismissal and the 
rationale for doing so simultaneously to the parties.  
 
This dismissal decision is appealable by any party under the procedures for appeal below.  The 
decision not to dismiss is also appealable by any party claiming that a dismissal is required or 
appropriate.  A Complainant who decides to withdraw a complaint may later request to reinstate 
and refile it. 
 
Counterclaims 
 
The University is obligated to ensure that the grievance process is not abused for retaliatory 
purposes. The University permits the filing of counterclaims but uses an initial assessment, 
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described above, to assess whether the allegations in the counterclaim are made in good faith. 
Counterclaims by the Respondent may be made in good faith, but are, on occasion, also made for 
purposes of retaliation. Counterclaims made with retaliatory intent will not be permitted. 
 
Counterclaims determined to have been reported in good faith will be processed using the 
grievance procedures below. Investigation of such claims may take place after resolution of the 
underlying initial allegation, in which case a delay may occur.  
 
Counterclaims may also be resolved through the same investigation as the underlying allegation, 
at the discretion of the Title IX Coordinator. When counterclaims are not made in good faith, 
they will be considered retaliatory and may constitute a violation of this policy. 
 
Right to an Advisor 
 
The parties may each have an Advisor of their choice present with them for all meetings and 
interviews within the resolution process, if they so choose. The parties may select whoever they 
wish to serve as their Advisor.  This could include an attorney, advocate, or support person.   
The law permits one Advisor for each party.   
 
Witnesses are not entitled to Advisors within this grievance process however they may be 
advised externally.    
 
The chosen Advisor should be eligible and available. A party cannot insist on an Advisor who 
doesn’t have the inclination, 
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If the parties choose an Advisor from outside the pool of those identified by the University, the 
Advisor may not have been trained by the University and may not be familiar wi
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The University cannot guarantee equal Advisory rights, meaning that if one party selects an 
Advisor who is an attorney, but the other party does not or cannot afford an attorney, the 
University is not obligated to provide an attorney.  
 
Pre-Interview Meetings 
 
Advisors may request to meet with the administrative officials conducting interviews/meetings in 
advance of these interviews or meetings. This pre-meeting allows Advisors to clarify and 
understand their role and University’s policies and procedures.  
 
Advisor Violations of University Policy 
 
All Advisors are subject to the same University policies and procedures, whether they are 
attorneys or not.  
 
Advisors are expected to advise their advisees without disrupting proceedings.  
 
Advisors should not address University officials in a meeting or interview unless invited to 
(asking procedural questions).   
 
The Advisor may not make a presentation or represent their advisee during any meeting or 
proceeding and may not speak on behalf of the advisee to the Investigator(s) or other Decision-
maker(s) except during a hearing proceeding, during cross examination.  
 
Any Advisor who oversteps their role as defined by Policy 3.06 will be warned only once.  
 
If the advisor continues to disrupt or otherwise fails to respect the limits of the advisor role, the 
meeting will be ended, or other appropriate measures implemented.  
 
Subsequently, the Title IX Coordinator will determine how to address the advisor’s non-
compliance and future role. 
 
Sharing Information with the Advisor 

T
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Complainants may wish to contact organizations such as: 
THE VICTIM RIGHTS LAW CENTER (HTTP://WWW.VICTIMRIGHTS.ORG) 
THE NATIONAL CENTER FOR VICTIMS OF CRIME 
(HTTP://WWW.VICTIMSOFCRIME.ORG)  
THE TIME’S UP LEGAL DEFENSE FUND (HTTP://NWIC.ORG/TIMES-UP-LEGAL-
DEFENSE-FUND/) 
 
RESOLUTION PROCESSES  
 
Privacy of Resolutions Proceedings 
 
Resolution proceedings are private.  All persons present at any time during the resolution process 
are expected to maintain the privacy of the proceedings in accordance with University policy.  
While there is an expectation of privacy around what Investigators share with parties during 
interviews, the parties have discretion to share their own knowledge and evidence with others if 
they so choose. The University encourages parties to discuss this with their Advisors before 
doing so.  
 
Informal Resolution   
Informal Resolution can include three different approaches: 
 

• When the parties agree to resolve the matter using an informal/alternate resolution 
process.   

• When the Respondent accepts responsibility for violating policy, and desires to accept a 
sanction and end the resolution process; or 

• When the Title IX Coordinator can resolve the matter informally by providing supportive 
measures to remedy the situation.  
 

To initiate Informal Resolution, a Complainant must file a formal complaint, as defined above. If 
a Respondent wishes to initiate Informal Resolution, they must contact the Title IX Coordinator 
in writing to so indicate.  
 
It is not necessary to pursue Informal Resolution first to pursue a Formal Grievance Process, and 
any party participating in Informal Resolution can stop the process at any time and begin or 
resume the Formal Grievance Process. 
 
Prior to implementing Informal Resolution, the University will provide the parties with written 
notice of the reported misconduct and any sanctions or measures that may result from 
participating in such a process, including information regarding any records that will be 
maintained or shared by the University.  
 
The University shall obtain voluntary, written confirmation that all parties wish to resolve the 
matter through Informal Resolution process before proceeding and will not pressure the parties 
to participate in the Informal Resolution process.  
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The Informal Resolution option is an informal process, including facilitation, mediation, or 
restorative practices, etc. by which a mutually agreed upon resolution of an allegation is reached. 
All parties must consent to the use of the Informal Resolution process.  
 
The Title IX Coordinator may consider the following factors to assess whether 
Informal/Alternate Resolution is appropriate, or which type of Informal Resolution processes 
may be most successful for the parties: 

• The parties’ amenability to Informal Resolution process; 
• Likelihood of potential resolution, considering the allegations set forth in the Formal 

Complaint;   
• The parties’ motivation to participate; 
• Cleared violence risk assessment/ongoing risk analysis; 
• Disciplinary history; 
• 
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• How to render findings and generate clear, concise, evidence-based rationales  
• The definitions of all offenses  
• How to apply definitions used by the university with respect to consent (or the 

absence or negation of consent) consistently, impartially, and in accordance with 
policy  

• How to serve impartially by avoiding prejudgment of the facts at issue, conflicts 
of interest, and bias  

• Any technology to be used at a live hearing  
• Issues of relevance of questions and evidence 
• How to determine appropriate sanctions in reference to all forms of harassment, 

discrimination, and/or retaliation allegations  
 

Specific training is also provided for Appeal Officers, intake personnel, Advisors (who are 
University employees). All Pool members are required to attend these trainings annually. The 
materials used to train all members of the Pool are available on the OIEC website. 
 
FORMAL GRIEVANCE PROCESS  
 
Notice of Investigation and Allegations 
 
The Title IX Coordinator will provide written notice of the investigation and allegations (the 
“NOIA”) to the Respondent upon commencement of the Formal Grievance Process. This 
facilitates the Respondent’s ability to prepare for the interview and to identify and choose an 
Advisor to accompany them. The NOIA is also copied to the Complainant, who is to be given 
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The University operates with the presumption that the Respondent is not responsible for the 
reported misconduct unless and until the Respondent is determined to be responsible for a policy 
violation by the applicable standard of proof.  
 
Investigation Timeline 
 
Investigations are completed expeditiously, normally within thirty (30) business days, though 
some investigations may take weeks or even months, depending on the nature, extent, and 
complexity of the allegations, availability of witnesses, police involvement, etc.  
 
The University will make a good faith effort to complete investigations as promptly as 
circumstances permit and will communicate regularly with the parties to update them on the 
progress and timing of the investigation.  
 
Delays in the Investigation Process and Interactions with Law Enforcement 
 
The University may undertake a short delay in its investigation (several days to a few weeks) if 
circumstances require. Such circumstances include but are not limited to: a request from law 
enforcement to temporarily delay the investigation, the need for language assistance, the absence 
of parties and/or witnesses, and/or accommodations for disabilities or health conditions.  
The University will communicate in writing the anticipated duration of the delay and reason to 
the parties and provide the parties with status updates if necessary. The University will promptly 
resume its investigation and resolution process as soon as feasible. During such a delay, 
University will implement supportive measures as deemed appropriate.  
 
The University action(s) are not typically altered or precluded on the grounds that civil or 
criminal charges involving the underlying incident(s) have been filed or that criminal charges 
have been dismissed or reduced.  
 
Steps in the Investigation Process 
 
All investigations are conducted in a thorough, reliable, impartial, prompt, and fair manner. 
Investigations involve interviews with all relevant parties and witnesses; obtaining available, 
relevant evidence; and identifying sources of expert information, as necessary.  
 
All parties have a full and fair opportunity, through the investigation process, to suggest 
witnesses and questions, to provide evidence and expert witnesses, and to fully review and 
respond to all evidence on the record.  
 
The Investigator(s) typically take(s) the following steps, if not already completed (not 
necessarily in this order): 
 

• Determine the identity and contact information of the Complainant 
• In coordination with campus partners (e.g., the Title IX Coordinator), initiate or assist 

with any necessary supportive measures  
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• The investigator shares the report with the Title IX Coordinator for their review and 
feedback. 

•
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The hearing cannot be less than ten (10) business days from the conclusion of the Investigation –
when the final investigation report is transmitted to the parties and the Decision-maker(s)–unless 
all parties and the Decision-maker(s) agree to an expedited timeline. 
  
The Title IX Coordinator will select an appropriate Decision-makers from the Pool depending on 



  2020 Annual Security and 
  Fire Safety Report 

66 





  2020 Annual Security and 
  Fire Safety Report 

68 
 

maker who cannot make an objective determination must recuse themselves from the 
proceedings when notified of the identity of the parties, witnesses, and Advisors in advance of 
the hearing. If a Decision-maker is unsure of whether a bias or conflict of interest exists, they 
must raise the concern to the Title IX Coordinator as soon as possible. 
 
During the ten (10) business day period prior to the hearing, the parties have the opportunity for 
continued review and comment on the final investigation report and available evidence. That 
review and comment can be shared with the Chair at the pre-
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Advisors to the parties, any called witnesses, the Title IX Coordinator and anyone providing 
authorized accommodations or assistive services. 
 
The Chair will answer all questions of procedure.%Anyone appearing at the hearing to provide 
information will respond to questions on their own behalf.  
 
The Chair will allow witnesses who have relevant information to appear at a portion of the 
hearing to respond to specific questions from the Decision-maker(s) and the parties and will then 
be excused.  
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parties will refrain from discussion of or questions about these assessments. If such information 
is introduced, the Chair will direct that it be disregarded. 
 
Testimony and Questioning 
 
Once the Investigator present their report and are questioned, the parties and witnesses may 
provide relevant information in turn, beginning with the Complainant, and then in the order 
determined by the Chair. The parties/witnesses will submit to questioning by the Decision-
maker(s) and then by the parties through their Advisors (“cross-examination”).  
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harassment or a quid pro quo offer), then those statements are not precluded from admission. 
Similarly, statements can be relied upon when questions are posed by the Decision-maker(s), as 
distinguished from questions posed by Advisors through cross-examination. 
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The Chair will prepare a written deliberation statement and deliver it to the Title IX Coordinator, 
detailing the determination, rationale, the evidence used in support of its determination, the 
evidence disregarded, credibility assessments, and any sanctions.  
 
This report typically should not exceed three (3) to five (5) pages in length and must be 
submitted to the Title IX Coordinator within two (2) business days of the end of deliberations, 
unless the Title IX Coordinator grants an extension. If an extension is granted, the Title IX 
Coordinator will notify the parties.  
 
Notice of Outcome 
 
Using the deliberation statement, the Title IX Coordinator will work with the Chair to prepare a 
Notice of Outcome. The Title IX Coordinator will then share the letter, including the final 
determination, rationale, and any applicable sanction(s) with the parties and their Advisors 
within 5 business days of receiving the Decision-maker(s)’ deliberation statement. 
 
The Notice of Outcome will then be shared with the parties simultaneously. Notification will be 
made in writing and may be delivered by one or more of the following methods: emailed to the 
parties’ University -issued email or otherwise approved account. Once mailed, emailed, and/or 
received in-person, notice will be presumptively delivered. 
  
The Notice of Outcome will identify the specific policy(ies) reported to have been violated, 
including the relevant policy section, and will contain a description of the procedural steps taken 
by the University from the receipt of the misconduct report to the determination, including any 
and all notifications to the parties, interviews with parties and witnesses, site visits, methods used 
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Should a student decide to not participate in the resolution process, the process proceeds absent 
their participation to a reasonable resolution. Should a student Respondent permanently 
withdraw from the University, the resolution process ends, as the University no longer has 
disciplinary jurisdiction over the withdrawn student.  
 
However, the University will continue to address and remedy any systemic issues, variables that 
may have contributed to the alleged violation(s), and any ongoing effects of the alleged 
harassment, discrimination, and/or retaliation. The student who withdraws or leaves while the 
process is pending may not return to the University. Such exclusion applies to all campuses of 
University. A hold will be placed on their ability to be readmitted. They may also be barred from 
University employment, property and/or events. 
  
If the student Respondent only withdraws or takes a leave for a specified period (e.g., one 
semester or term), the resolution process may continue remotely, and that student is not 
permitted to return to the University unless and until all sanctions have been satisfied.  
During the resolution process, the University may put a hold on a responding student’s transcript 
or place a notation on a responding student’s transcript or dean’s disciplinary certification that a 
disciplinary matter is pending.  
 
Employees 
 
Should an employee Respondent resign with unresolved allegations pending, the resolution 
process ends, as the University no longer has disciplinary jurisdiction over the resigned 
employee. 
  
However, the University will continue to address and remedy any systemic issues, variables that 
contributed to the alleged violation(s), and any ongoing effects of the alleged harassment or 
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This review is not a review of the merits of the appeal, but solely a determination as to whether 
the request meets the grounds and is timely filed.  
 
Grounds for Appeal 
 
Appeals are limited to the following grounds: 

• Procedural irregularity that affected the outcome of the matter; 
• 
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Notification will be made in writing and may be delivered by email to the parties’ University-
issued email or otherwise approved account. Once emailed notice will be presumptively 
delivered.  
 
Sanctions Status During the Appeal 
 
Any sanctions imposed as a result of the hearing are stayed during the appeal process. Supportive 
measures may be reinstated, subject to the same supportive measure procedures above.  
 
If any of the sanctions are to be implemented immediately post-hearing, then emergency removal 
procedures (detailed above) for a hearing on the justification for doing so must be permitted 
within 48 hours of implementation.  
 
The University may still place holds on official transcripts, diplomas, graduations, and course 
registration pending the outcome of an appeal when the original sanctions included separation.  
 
Appeal Considerations 
 
Decisions on appeal are to be deferential to the original decision, making changes to the finding 
only when there is clear error and to the sanction(s)/responsive action(s) only if there is a 
compelling justification to do so. 
 
Appeals are not intended to provide for a full re-hearing (de novo) of the allegation(s). In most 
cases, appeals are confined to a review of the written documentation or record of the original 
hearing and pertinent documentation regarding the specific grounds for appeal.  
 
An appeal is not an opportunity for Appeal Chair to substitute their judgment for that of the 
original Decision-maker(s) merely because they disagree with the finding and/or sanction(s).  
 
The Appeal Chair may consult with the Title IX Coordinator on questions of procedure or 
rationale, for clarification, if needed. Documentation of all such consultation will be maintained. 
 
Appeals granted based on new evidence should normally be remanded to the original 
Investigator(s) and/or Decision-maker(s) for reconsideration. Other appeals may be remanded at 
the discretion of the Title IX Coordinator or, in limited circumstances, decided on appeal.  
 
Once an appeal is decided, the outcome is final: further appeals are not permitted, even if a 
decision or sanction is changed on remand (except in the case of a new hearing). When appeals 
result in no change to the finding or sanction, that decision is final. When an appeal results in a 
new finding or sanction, that finding, or sanction can be appealed one final time on the grounds 
listed above and in accordance with these procedures.  
 
In rare cases where a procedural or substantive error cannot be cured by the original Decision-
maker(s) (as in cases of bias), the appeal may order a new hearing with a new Decision-maker(s).  
 
The results of a remand to a Decision-maker(s) cannot be appealed.  The results of a new hearing 
can be appealed, once, on any of the three available appeal grounds. 
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In cases in which the appeal results in reinstatement to the University or resumption of 
privileges, all reasonable attempts will be made to restore the Respondent to their prior status, 
recognizing that some opportunities lost may be irreparable in the short term. 
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a student group or student organization activities, whether they occur on or off-campus. A 
currently enrolled student is withdrawn from their classes and is not eligible for a refund. A 
registration and records hold will be placed on the student’s account until the conclusion of the 
suspension period. If the student is an on-campus resident, the student’s contract with Housing & 
Residence Life will also be terminated and the student will be responsible for paying any 
remaining fees for the duration of the original contract period. The student must complete all 
assigned educational sanctions before the conclusion of the suspension period. The suspension 
will remain in effect until they are completed. Any further violations of University policy while 
on suspension could result in more serious sanctions being imposed. 
 
Expulsion – The student is separated from the University without the possibility of graduation or 
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Separation - An action ending the employment relationship. 
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• The right not to have any personally identifiable information released to the public 
without consent provided, except to the extent permitted by law. 

 
• The right to be treated with respect by University officials. 

 
• The right to have University policies and procedures followed without material deviation. 

 
• The right not to be pressured to mediate or otherwise informally resolve any reported 

misconduct involving violence, including sexual violence. 
 

• The right not to be discouraged by University officials from reporting sexual misconduct 
or discrimination to both on-campus and off-campus authorities. 

 
• The right to be informed by University officials of options to notify proper law 
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• The right to preservation of privacy, to the extent possible and permitted by law. 
 

• The right to meetings, interviews, and/or hearings that are closed to the public. 
 

• 
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34#4+,4+-,%7-4. The Annual Security and Fire Safety Report is published each year on or before 
October 1st. 
 
Crime statistics for the report are solicited from &#12/,%3"-/(+4)%7/4B.(+4+", and from all law 
enforcement agencies that have or share law enforcement jurisdiction for the Main campus and 
other University property. 
 
The offices of Student Conduct and Housing and Residence Life (HRL) provide disciplinary 
statistics for the report concerning alcohol, drug and weapon violations of the Student Code of 
Conduct and reported incidents of dating violence, domestic violence, sexual assault, and stalking 
incidents alleged to have occurred within the University’s &'"()%Geography.  
 
Each year, an e-mail notification is sent to all students, faculty, and staff members providing the 
web link to access the Annual Security and Fire Safety Report. Paper copies may be obtained free 
of charge upon request at the UPD office. The UPD office can be accessed from the east on 
Perimeter Road, and is located on the east side of campus, south of Wilkins Softball Complex and 
north of the Campus Credit Union.  
 
Prospective students are provided the web link to this Annual Report from the Office of 
Admissions. Prospective employees are provided the web link to this Annual Report during the 
application process. 
 
Crime Statistics 
Crime statistics include all reports received by the UPD and from University officials with 
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notified of the missing student by the entry of the missing student’s information into the National 
Crime Information Center (NCIC) database for missing persons.  
 
1. All students living in university managed housing must provide confidential contact 
information to the Associate Dean of Students or their designee for an individual they would like 
contacted in the event they are deemed a missing person by the University Police Department. 
Each student will be responsible for keeping the confidential contact information updated and 
current. The security of the contact information will be maintained by the Associate Dean of 
Students or their designee and stored in housing’s management software in a location separate 
from their emergency contact information.   This data shall be collected each time the student 
applies for housing, which they must do every year.   If a student needs to update this 
information at any time, the student may contact the Office of Housing and Resident Life (HRL) 
to do so.  Students’ contact information will be registered confidentially and will be accessible 
only to authorized campus officials, and will not be disclosed, except to law enforcement 
personnel in furtherance of a missing person investigation. 
 
2.  If an individual has concerns that a student living in University managed housing has been 
missing for 24 hours, that individual should contact the Wichita State University Police 
Department at 316-978-3450.  Students living in university managed housing may also report 
their concerns to any HRL staff member (Resident Assistant, Residence Life Coordinator, or 
Desk Assistant) or call the Office of Housing and Residence Life at 316-978-3693.  HRL staff 
members shall immediately report this information to Wichita State University Police 
Department.  A student living in University managed housing will not be considered missing if 
they have provided information about their intended whereabouts. A student living in University 
managed housing will not be considered missing if they are gone during recognized University 
holidays and/or breaks.
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Crime Statistics 
Main Campus Crime Report 

January 1, 2018 through December 31, 2020 
Residence Halls is a subset of the “On-Campus” category 

CRIMINAL OFFENSES 

3456478#9787:#;<4*:=947>#?84<#58?@;9#

YEAR 
ON-CAMPUS 
PROPERTY 

TOTAL 

ON-
CAMPUS 

RESIDENCE 
HALLS  

NONCAMPUS 
PROPERTY 

PUBLIC 
PROPERTY 
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Main Campus Crime Report 
January 1, 2018 through December 31, 2020 

Residence Halls is a subset of the “On-Campus” category 

HATE CRIMES 

3456478#9787:#;<4*:=947>#?84<#58?@;9#

YEAR 

ON-
CAMPUS 

PROPERTY 
TOTAL 

ON-
CAMPUS 

RESIDENCE 
HALLS  

NONCAMPUS 
PROPERTY 

PUBLIC 
PROPERTY 

HATE CRIMES 
2018 1 0 0 0 
2019 0 0 0 0 
2020 0 0 0 0 
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!
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WSU Old Town Crime Report#
January 1, 2018 through December 31, 2020 

NO Residence Halls at WSU Old Town 
HATE CRIMES 3456478#9787:#;<4*:=947>#AB$#7A3<
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WSU National Center Aviation Training (NCAT) Crime Report 
January 1, 2018 through December 31, 2019 

NO Residence Halls at WSU National Center Aviation Training (NCAT) 

HATE CRIMES 3456478#9787:#;<4*:=947>#<874A<8B#5:<7:=#
8*4874A<#7=84<4<C#D<587E#

  YEAR 

ON-
CAMPUS 

PROPERTY 
TOTAL 

ON-CAMPUS 
RESIDENCE 

HALLS  

NONCAMPUS 
PROPERTY 

PUBLIC 
PROPERTY 

HATE CRIMES 2018 0 
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WSU South Crime Report 

January 1, 2018 through December 31, 2020 
NO Residence Halls at WSU South 

CRIMINAL OFFENSES 
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WSU Haysville Crime Report 

January 1, 2018 
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WSU Haysville Crime Report 
January 1, 2018 through December 31, 2019 

NO Residence Halls at WSU Haysville 

VAWA OFFENSES 

3456478#9787:#;<4*:=947>#68>9*4BB:#

YEAR 

ON-
CAMPUS 

PROPERTY 
TOTAL 

ON-CAMPUS 
RESIDENCE 

HALLS  

NONCAMPUS 
PROPERTY 

PUBLIC 
PROPERTY 

DOMESTIC VIOLENCE 
2018 0 n/a n/a 0 
2019 0 n/a n/a 0 
2020 0 n/a n/a 0 

DATING VIOLENCE 
2018 0 n/a  n/a 0 
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WSU West Crime Report 
January 1, 2018 through December 31, 2020 

NO Residence Halls at WSU West 

VAWA OFFENSES 
3456478#9787:#;<4*:=947>#3:97#

YEAR 
ON-CAMPUS 
PROPERTY 

TOTAL 

ON-CAMPUS 
RESIDENCE 

HALLS  

NONCAMPUS 
PROPERTY 

PUBLIC 
PROPERTY 

DOMESTIG VIOLENCE 
2018 0 n/a n/a 0 
2019 0 n/a n/a 0 
2020 0 n/a n/a 0 
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WSU West Crime Report 
January 1, 2018 through December 31, 2020 

NO Residence Halls at WSU West 
 
HATE CRIMES 3456478#9787:#;<4*:=947>#3:97#

  YEAR 
ON-CAMPUS 
PROPERTY 

TOTAL 

ON-CAMPUS 
RESIDENCE 

HALLS  

NONCAMPUS 
PROPERTY 

PUBLIC 
PROPERTY 

HATE CRIMES 2018 0 n/a n/a 0 
  2019 0 n/a n/a 0 
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11.  Fire Safety Disclosures  
 
The Higher Education Opportunity Act of 2008 requires academic institutions to produce an 
annual fire safety report outlining fire safety practices, standards, and all fire-related on-campus 
housing statistics. The following public disclosure report details all information relating to 
Wichita State University.  
 
Wichita State University: (1) maintains a log of all reported fires that 
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include, but not limited to, candles, incense, bonfires, campfires, barbeque grills (except for 
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purposes), toaster ovens (for cooking/warming purposes), flammable/combustible liquids (for 
recreational/personal use), fireworks, rockets, flares, sparklers and other devices, halogen 
lamps, ceiling/wall tapestries, live holiday trees, or non-fire retardant artificial holiday trees.  
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Use fire extinguishers only on small fires or only if it appears safe to do so. Do not put your own 
safety in danger. 
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FIRE STATISTICS LOG 2020 
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